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ABSTRACT , ^ - 

This paper provides an overview of the meaning of 
retirement (which is conusidered to be different for every 
individual); reviews sobe of the burgecning literature on retirement 
issues; discusses briefly the content and approach in six major 
retirement planning programs; and presents trends in the field and 
their implications for the. future. A ccnputer search of six national 
data bases, yielding abstracts of 12^ resources for preretirement^ 
counselors, is included. (Author/LfE) 
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PREFATORY NOTE * 

All of us want to live a long time. But when our lives have been organized for 
60 years or so around work and work relationships, the change to nonwork and leisure 
is a majo^ life transition that can raise mixed feelings about what later life will 
mean. Most older people face this challenge with courage and are able to create a 
satisfactory life for themselves after retirement. For others, retirement is a shock 
and can lead to feelings of uncertainty, anxiety, uselessness, and low morale. The 
difference in the quality of postretirement life and in the attitudes of retirees 
toward that life depends upon realistic knowledge about what to expect and focused, 
preparation -for the changes that \yill occur. Many individuals need help v/ith the 
transition, and planned programs to meet their need are on the increase. ' 

The purpose of this paper is to provide an overview of the meaning of retirement, 
which IS different for every individual, to review soma of the burgeoning literature 
on retirement issues, to discuss briefly the content and approach in six major 
retirement planning programs, and to present trends in the field and their implications 
for the future. .Sources for the paper were obtained from a computer search of six 
national data bases conducted by Adrian Baker, search strategist for the Counsel ing ' 
and Personnel Sei^vices Clearinghouse of ti^e Educational Resources Information Center ^ 
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(ERIC/CAPS) at The University of Michigan, Ann Arbor, Michigan, 

In addition, the writer conmunicated personally with the ^deyel 6j)ers of 'the six 
programs cited in the report to determine the goals of "each program, type of forn^t, 

anticipated outcomes, and the^ degree to which each program, was Teal izing its- 

, ■ ■ * - ■ ' - 

objectives. -Some of the programs brought to light "in the searchv.are no longer. 

i. 

operating, an .outcome^ which substantia^tes facft all developers spoke to:. .Employees' 
are not yet willing to participa.te voluntarily and enthusiastiqally in focused planning 
for the, last quarter of their lives. ^ This situation appears to be changing, however, 
and the stigma attached to planning for retirement, based on the belief that persons 
'who participate in such planned programs are slated for extinction, is lessening./ 
With preretirement planning- progra-ns becoming a built-in'component of employee- 
benefits, chances are good that workers will learn to view them as a necessary part 
of their life planning. ' . ' - ' ^ 

'The counselor engaged in helping individuals prepare for retirement must perform 
a variety of fynctions: provide information, provide employees with the opportunity 
to voice concerns and questions, respond to unique needs of individuals, and show 

special sensitivity to the fact that, as one program developer said, "Anxiety ^about 

• ■ \ ' 

retirement is really anxfety about aging." Brief sessions that provide information . 
about pension plans and benefits 'are rapidly expanding into comprehensive planning • 



•programs offered many years in advance of retirement that include sel f -.pxploration 
and understanding of the aging process. This move toward more, longer, and better 



quality preretirement panning proyrams -of fered early in one's career can only be 
viewed as positive, and v^;4a^/^ud^^e^^ more individuals should, be able to enjoy 
the comfort and satisfaction that nonworking years aanrBring. 
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' , COUraraFORPRERETimT' ^; • 

Libbj Beniamin ' ' ; ; 

Adjustment to retirement from gainful employmQnt has long been recognized as 
one of the major adaptive tasks of later life'. The degree to which this adj^ustment 

> ■ 

is suec'essful plays a major role in determining the extent .to which individualV 
find tlieir later years satisfying and rewarding./ In a 'complex technical society, 
retirement, do&s not consist of a relatively .sififple change in s^tatus from the role 
of worker to 'that of nonworker but has importa?it interpersonal and intrapersonal 
implications 'that affect the r'etire&'s toiia-r existence. . ^' ' 

, Today's retiree might be liksned to^a pioneer. T)ie>etiree's, parents did not 
retire at a specific age. They generally lived'shorter lives ,but workedjot longer ' 
periods i}f timfe. They did not have the benefit of pension funds or medicare or social 
security. Retirement is a recent development in our society, and those^who havelone 
before :iave provided few guidelines for persons now at or approaching ret|>ement age. 

• ' v\ The Meaning of Retirement 

It has been^said that the younger the individual, the^more glamorous does the 
period of retirement appear. As the time draws near, however, misgivings begin to 



deterioration also' be a factor ''in retirement difficulties. Many retirees, in the 



. 1.0' . ■ ■ I : , ■ ' 

o ' • • ■ 

■ ■ ■ 11 



I 1 > - 

arise and jpprenensions'iDOunt: For many, preretirefnent planning poses a threat rather 

than a chanct to prepare for i nmrAik Hanion (EJ 1-^7 8521'views retirement as 

the first "''iisult" of ^ging, as tangible evidence that one is "older,'; a "senior 

citizen." Thompson (PA 17027) sees the emotional imjiact of retirement as similar to ■ Mikmnt as 

a. thmt 

the emotional •'rapcict of ''separation from" or "threatened loss of" significant others; ^ 

and the disoYgariizing effects of retirement (or anticipated retirement) as dependent , . 

.ypon the "basic .trust"' possessed by an individual. The trustiiig. person is less afraid 

that he/she will have to walk alone. Another important factor is the individual's 

underlying sense of self-worth.' Persons who see themselves as basically worthy will 

miss less acutely the reassurance which comes 'from being a worker or doing a worthwhile 

job.'' . , • ' ' 

Retirement can be defined as an adjustment in which responsibilities are reduced^, ^ 

and (hopefully) replaced by different kinds,of outlets. !n cases where work means 

everything) to the individual, the desire to explore and capitalize on alternative' \ 

outlets is reduced. In, other cases retirement can bring into focus a strained marital > kftm^ 

• ' / outQom 
relationship. For compulsive individuals, retirement may lead to a discomfiting 

.' * ' ■' ' ' 

disruption of structure. For persons whose "success" in life is of prime importance, 
retirement caii reduce the source of gratification and lower self-esteem. Organic . . ^ 



face of functional and intellectual, decline, may criticize themselves unjustly and 
have unrealistic expectations of their capacity to accomplish tasks. 

for other persons, retirement .may be a long-anticipated occasion. They look 
fory^ard to it 35 a period of potential enrichment which will provide freedom.to 
pursue meaningful hobbies or inter^ests'kept long in abeyance, t ' read, to write,' to 
travel, to move to a more^ desirable climate, to start a new career, and to search 
■ ,^^[ P^''^^"^^ wholenesS; and individuation. For those to whom financial security is 
guaranteed, the prospect of retirement is |ven more golden. Retirement, then, 
obviously means different things to different people. ' . ' ' 
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IllUeedJor^^^ 

. -^^^^ fulfills many basic requirements in life: financial support, activity to 
fill the hours of-the day or night, contact with the coimuaity, 'parti ci pa tidh in 
purposeful existence, comradeship and contact with others, prestige in the family or 
commiinity, and, hopefully, a sense of satisfaction'in new experiences and 'the chance 
to be creative. The loss of work can rob a worker of status, purpose, and important 
relationships; gortz (PA 09385) quotes the statement of a:prominentJabbr leader who 

, said, "There are deep emotiofial reasons why porkers want to continue to work, it's 



more 



than a 1^53^5 of making a living;, it's a way of life-life iliself." 



^he mning of 



Retireiiient from gainful work to aimless living can set the stage for boredom 
or a'nomie, as well as for feelings of hopelessness and confusion, of being "put on 
the shelf," of loss of the significance of living--a clinical syndroine known as 
Retireinent Shock. The 'symptoms of retirement shock can produce not only unhappiness 

but physical symptoms as well. Ellison^ (1968) has found a significant correlation 

, , , ^ ' . " ■ . 

between' illness' and the change from the work role to the^ retired role; others have . 

* investi gated ^the surprising numbers of strokes that occur inediately before or ' 
iwdiately after retirement (Greene, et al., 1969, also ED 042 996). Suicides also 
appear to be exceptionally' high during the retirement ageUi's (PA 07380). 

^ 

These are only a few of the indications tha.t many employees experience difficulty 
in making the transition im work to retirement; and we can expect these problems 

• to be niagnified in. the future as we move more fully into an automated-cybernetic era, ' 
with less physical-work for everyone, the strong probability of a lowering retirement- 
age,; aiid an increase , in life expectancy. 

The percentage. of older persons in society is rising rapidly, ' In the United States 
the number of persons age 65 or over increased from 17 million to over 23 million In 
ten years, and is expected to multiply at the rate of ^-350,000 annually.' Today the-^ ' 
number of people age 65 and over is seven times greater than -it was in, 1900. The 
big jump in. the percentage of persons older than 65 will come between 2010 and 2020, 

M . ■ ' ^' • ■15. 



when the post-World War II baby boom generation becomes senior Citizens. At that time 

'about one in seven persons will be older than 65; by 2030 the proportion may be one in 

■ six. Members of today's middle-aged generation arejikely/to stay young longer than ' 
. any generation in historywhjjle the age otretirta ism 

■ - ' ' ':.\ i i 

Thus, with an extended life expectancy and the 'promise of vigorous health into the 
80's and 90' s, the dilemoia of what the, cptenf of those /postretirement years should be 
is of dramatic importance. ; ' • i 

. . U background paper on mental health for the. White; House Conference ,on Aging " 
(EO 058 541) contained the following statement" / - 

Retirement has profoundMmpli cations for cliange's'ih an individual's 
. social an ecoodmic status, in his interperson I relationstjips! and 
m is self-perception and morale. Increasin/evidence indicates that 

; ■ Workers today in some settings know that at^i specific -age retirement will come,, 
and therefore they have tfe opportunity to :maifinancial and emotional ' preparations ' 
for it. Where the, time for retireoient is -not fLdatory and, the employee makes the ^ 
decision, there arises a complex set of forces. ^consisting of pressures to retire .nd ' 
pressures to hang o^" This latter group of |rkers_ faces the compound ^problem of ' 
feeling anxiety over when to ''tak^pe. p^|e'' ^ that'aJise 
.after the new way of .life is begun. ' 



For many th?, terms of retirement are inadequate for their financial neeas. But 
in a larger sense the needs of older peopl^^tend beyond monetary considerations. 
Bortz (PA 09385) interviewed a Urge member of older persons as to their principal 
desires and found that these desires could be grouped into five major categories.. 
In order of importance, older'people said, they wanted (1) good health, (2), gainful 
and interesting employment, (3) companionship, (4) security, afid (5) a^sense of ■ 
' dignity in daily living. Studies by Neugarten and her associates (1964) describe 
the period from 40 to '^O as marked by a shift j"n perception of the environment- 
"from one that rewards boldness and risk-taking to one that is complex and dangerous. 
■It is also a period af change from perceiving thefself as having, the- energy to 

• exploit opportunity to perceiving the self as conforming and accomnodating'|o^ 
enviwntal demands.' These changes are mt necessarily maladaptive; older 
'.persons may continue to function very effectively, 'but they are sensitiv2 to 

• changes that may adversely -affect their status and dignity or impair the power ^ 
and usefulness of their skills The challenge of planning for retirement, then, is'^ 
taintegrate strategies that assure security with activities that offer just enough 
opportunity for meaningful growth;' \' ' 



h Review of the Literature 

— _ J 

The literature on adjustment to retirement is extensive, and one notes an'ever- 
increasing n;ove.away froio remedial, problem-solving assistance to preventive counseling 
• that focuses on informational programs and preretirement counseling (EJ 154 792, 147 860, 
• ' .. 147 852, 147 851 , for example). Individuals' need for help in preparirig for thjs major 

■ , , , life transition is now clea'rly recognized by univer?ities, public schools, agencies, the 
armed services': business and industry, and the Federal government. . ' ' •. 

Many institutions of higher education have initiated' programs not only for their 
■ own faculty and staff :(ED 138 143) and for members o? the cowunity (ED 125 685, 118 191, 
'001 977) but also 'for' training persons in the knowledge anAskills required to'coeduct ' 
preretirement programs in .other settings (EJ 158 225, ED 08K984). The Department 
■Of Health, Education, and Welfare is responsible for funding a number of research' ,-\ 
; projects on retirement .patterns and 'the nature of responses tO. the retirement event (ED 
119 050), on how to develop and implement a preretirement .program (ED'IOS 633), and on 
long'itud-j^nal studies dealing with the efficacy of various approaches in such-^rpgrams 
(ED 081 9|^] 043 Biej,, as well as for sponsoring and implementing the White , 
House Co,nferencHi( Aging, a comprehensive' program that dealt with all aspects of the 
aging process, the needs^of special groups.of aged persons, and the role education can 
. ■ play in responding to them (ED 058 541 ). ' ' ' ' , 

ER?c ■: •■• |g'"> ■• . ' . ' ■' ■■ ■ ■. ■ ' ^ 



A marked increase has occurred in. the number of industrial organizations that 
. pro vijie. preretirement planning, help for their employees (EJ 158 225), although few 
even yet do more than, expose workers to a review of the pension plan shortly before, 
'retirement and attempt to answer questiop that may arise about retirement issues 
^ (PA 0'7380), StiU, this can be viewed as a movement that reflects a real concern' fof 
.employee welfare; Wermel and Biedeman^ (1961) found that companies cited most often ' 
the following reasons for conducti'ng preretirement 'counsel ingf (1) to help employees 
have a more successful retirement, (2) to encourage older workers to retire, (3) to 
improve employee and labor relations,. (4) to foster good cqmmiinity relations by having 

retirees become "goodwill ambassadors," and' (5)vto express growing sociail and economic 

■• ■ ■ 'V • ■ . ■ } ■ ■• ■ c ' J - . 

responsibijity for the welfare of employees. 

In this same study the investigators. found that meeting individual neads of ] 

potential retirees was the greatest concern of the program- developers. Some employees 

begin retirement' planning early in -life; others are receptive to'the idea but put U 

off until confronted by the company program/others' strongly resist the idea tff ' 

retirement and need extensive individual counseling; and still othejrs refuse\to 

participate at all.' IJie 'glaring problem. is how to make the program flexible, \. 

/ • ■ ■ ■ . ^ f-- 

responsive to needs, and voluntary, and yet achieve participation from those who^need 

1 ■ ■ ■ . ■\ 

it most'rthe resisters.and nonplanners. ' .' ' 1 



\ 
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:Ws for preretirement counseling Irfliferab (EJ ]58 i 

Q ■ 

for example); and while they differ in approach, duration, and format, they are qyite 

consistent in content. Most programs contain information on incooie and finances, 

wills and estate plafwiing, cpntinuing education, healthj housing, legal affairs, 

role changing, creative use of time, and attitude adjustment. ' ' . ' . „ 

The question, "Are these programs effective?''' has been answered posit! vely^^^^^^^ ' .,. ' 
frost of the studies [EJ 147 851, ED 153 225. 042 996, 024 869, PA 01575, for -example), • ■ " 
although the efficacy of the program depenSs greaJy upon the approach utilized. The 
small group discussion format which a^llows participants to voice their concerns and ■ , ■ , 
e-xplore issues in a-supportive environment,^combined with the presentation of solid. ' 
information .about expectations for the future, appears to reduce" significantly: .. Mtim 
dissatisfaction and health worries and encourage more active retirement behavior. . c emlmtion: 

A strong support- for preretirement programs can also be found from retired " ' " 

, s ■ ■ ■ ... 

■ employees themselves who believe that company-sponsored programs are a necessity ■ 
(PA 04316, 09043). ' Greene, (Greene', et^al., 1969), for example, found that 851 

, U I' , • ' I 

• of employees questioned wanfed .employer ass i Sice in preparing for retirement. ' - ^ 

'S^iiie, studies, however, daim minimal or-Wignificant results for preretireme^^ 
programs. One^.conducted through. the University of Tel-Aviv, suggests that preretirement 
.' counseling schemes may not be abje to compensate for failure of individuals to ° ' ' ' 
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develop lifelong habits oT using free tire constructively or to make adequate financial 
provision for retirement (PA 08758). Another, done at the Universityof Zurich, 
"found only four marginally significant differences out of a possible eighteen between 

\ groups who had experienced a planned program.and those who had not (PA 06877). 

■ However, in the latter case, the researcher suggests that the method was at fault 
and recoifiends that more emphasis be given to an intensive personal and emotional 

involvement of participants in the learning process, a finding which is corroborated' 

i ■ ' 
in a number of other studies. 

Opinions differ as to the optimum age for starting preretirement planning. 

Just before one retires is clearly not the best time to conduct a preretirenent 

planning program. In general, most research indicates that the more one prepares in 

advance: for retirement, the more successful will be the transition and the more 

satisfying the life style. Results of a study by' Wexley and others (PA 04660) suggest 

/ . ■ ' ' ' ' 

that thexperiod of 4 to 7 years before retirement 'may be the cHtica] time to 

' ■ ■ ■ ■ , 

institute retirement planning programs. Financial planning for retirement, however, 
• must begin far earlier. Ideally, preparation for retirement should begin when 
individuals reach the middle to late 40's anc^ continue with sharpening focus through ' 
the50's and60's ((juirk, 1976). " , ^ ■ 

Conflicting research results and a wide range of opinions about the, n6ed for, and 
efficacy of planned 'preretirement programs identify program development, content, and 



^stiombU 
results 
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' approach as areas that require further study. One researcher suggests that our methods 
now are relativeiy primtive (EJ 112 111) and that the- scarcity of pertinent research 
is 'a real hand.tcap. Certainly, nany factors inf1uence..a person's ability to benefit 
from such !• program: adequacy of income, previous social behaviors, amount of education, 
condition of.health, and participation in part-time work (PA 08879). 'Consideration ; 

, of these factors, couple'd with changes occurring in institutional and economic settings, 

; f -, 
0 . 

must lead' us to the conclusion that there can be no' universal preretirement planning 

' ' '.-•'•> 

■ blueprint at present/ ' , - ' - ' 

/ ' ,Retireiiier^^^ . • 

' The number of preretirement planning programs currently' available or under develop- 
' Hient seems to be increasing. At least one source for the research base for program 
content is a recent survey conducted by the American Association'of Retired Persons (AARP) 
of its n million members to determine their areas of greatest interest. la order 
of importance-, these areas were: (1) finances, (2) health, (3) housing, (4) social/ 
personal concerns, and (5). use' of time. Host established preretirement programs 
cover each of these areas in varying detail ^nd depth. The various approaches 
utilized jn currently available programs seem to be of three peral kinds: (]) small- 
group interaction, with emphasis on interpersonal, social, and. psychological aspects 




of retirement; (2) self-instructional approach, including audio^Yisual medyTtiat 
highlights issues, supplemented by printed materials; and (3) lecture format, with 
guest speakers, films, and some group. discussion." A few programs are presented 
here as examples of what is currently available, but many other excellent ones could 
be cited. - 

1. Action for Independent Maturity . > 

Probably the largest and^most experienced active retirement planning program 
in the United States, Action for Independent Maturity (AIM), is a nonprofit organization 
devoted to the interests of people between 50 and 65,^ AIM'is a branch of the AARP and 
offers its members a magazi-ne, "Dynamic Years"; guidebooks on the subject of money 
management, health, leisure and legal affairs; travel services; pharmacy services;., 
group health services; and life and auto insurance. Nearly 1 ,000 organizations .in. 

■ ■ • \ ■ " ■ i 

the United States are presenfly using the field-tested AIM fSaterials, which consist 
of packaged resources and filmstrips that are motivational rather than instructional 
in nature. • • . • ' 

Also available is an Employer's Information Kit for interested purchasers. of the 
.program. In eight sessions AIM covers the following basic areas of concern for retirees 
the challenge of retirement, health. and safety, 'housing and location, legal affairs, 
attitude and role adjustments, meaningful use of time, sources and amouhts of 



income, and financial planning, seminars are kept small so that everyone, has an 
opportunity to participate. \ 

, MM has. several unicjue^ features., For example, participants are/given "planning 
starters" for use .durfng and after the program,- and they complete. practical tasks at 
home to encourage spouses to work and plan' together, Spouses are .encouraged to 
participate, and group members help to introduce ,^nd present each session. ■ . 

Special programs developed by AIM to train discussion leaders have increased in 
popularity and are now. offered monthly i^ various locations about the country. Limited 
to 16 persons, these 5-day, in-depth programs include manuals for potential trainees 
to study in advance, instruction by experienced faculty, lectures, iilms, case ' 
discussions and role playing. ' ' . 
.2. Unjversity of Chicago 

I ■ ■ .. ' ■ . 

Begun over;25 years ago, the University of Chicago, through i^ 
Studies Division of the Industrial Relations C3fite" (RSO/IRC), offers twice yearly 
a concentrated,. 3-day, on-campus training program to teach individuals reconended 
by their organizations to become program leaders in their own, work settings. The 
program was developed from a grass-roots base, through peftonal interviews with ' , 

retirees in trailer camps, retireinent homes, and centers for the aging. Retirees 

• • ' "■ ' ' J ■ ■ , ' ' ' ■' ,. ■ 

were asked, in.effect, "'If you knew then (before retirement) what you know now, 



what kinds of information would have been most helpful?" Materials consist of 12 " 
booklets-written by acknowledged experts on retirement issues similar to those 
in the AIM program, with the addition of topics such as the physical side of aging, 
the meaning of work, and relationships with family and. friends. 

1 ■ ■ V 

Designed for employees 55 years and older (10 years from retirement), the 
program consists gf two major approaches: (1) basic preretirement planning 
information, and (2) changing behavior by stimulating the preretiree to plan 
actively for retirement. Sessions are limited to approximately 12 individuals 
and their spouses (who attend without charge), and the program consumes ten or 
twelve 2-hour sessions, the format depending upon the wishes of the company.. 

As a spin-off from the program, the RSD/IRC at present is collaborating with 
a large accounting firm in submitting a proposal to conduct an encapsulated, 10-hbu^ * 
version of the program. in a number of centers in Illinois for the State's 80,000 
civil -service employees. ' " ' . ' 

3. Retirement Services, Inc . . ^ 

The goal of the Retirement Services,"^ Inc. (RSI) program is for individuals to 
achieve behavioral change that persists after the conclusion of the training experience. 
Through a combination of the presentation of i;actual information and small -group 
interaction, participants work to^develop skills in life planning, communications, 



problem-solving, self-diagnosis, and decisionTmaking; to achieve attitudinal change 
from dependence to independence; and to become aware of retirement decision 

r 

options. . . • ■ 

RSI' consists of 16. hours' of lectures and activities dealing with basic retirement^ 
issues approached from the perspective of motivation, optimism, and planning for 
rewarding living in the second half of life. ■ RSI was one of three models researched 
byvthe Andrus Gerontology Center at the University of Southern California, and the 
procedures were found to produce the most significant participant gains, in attitudes 
and post-workshop planning behaviors for'participants. of the models tested. Designed 
for persons 50 years and older, the prograifi is now in use- in ipany settings in the 
western. United States. 
4: The University of Michigan 

'^ ■ ^> _ . ■ ' , 

■ ^ ■ . If 

. Twenty years ago,- Dr. W." W. Hunter sensed'a growing need for planned experiences 
to assist persons to prepare for retirement. The University of Michigan p/'eretirement 

■ . ■ ' ' . i 

education program is^ a result of his efforts and is now an ongoing part of 'the 
University's benefit structure for employees. In addition the University offers 
a regular course in preretirement planning and a one-week training program for . 
prospective program leaders. 

The usual format consists of five or six 2-hour sessions on" basic retirement 



\ 



concerns, ~with guest experts as lecturers (lawyers, medical personnel, accountants, 
physical fifness experts, and xounselors); films, filmstrips, and printed materials; 

f • . ■ • 

and small -group discussions. Five programs, a year are now offered on the University 
campus. j ' 

5. Manpower Education Institute 

"Ready or Not," the retireni^^nt planning program sponsored by" the Manpower Education 

institute and started in i075, consists of 10 half-hour films or video cassettes on 

• , \ \ ■■■ 

different retirement 'concerns, a manual for each viewer, and a discussion leader's , 
guide. Offered by various American companies, banks, unions, and community colleges, . 
the program is also usedin settings in Canada and Hawaii. MEI helps organizations 
to set up the program, and once it is, adopted, keeps in communication with a follow-up 
monthly newsletter. Developers are proud .of the fact that the Conference Board, k 
nonprofit institution that conducts research for all major companies, used "Reajdy or 
Not" as a demonstration, exempl a rV program for its most recent conference. / 

6. University of Southern California ^ . 

\ The "Preretirement and Life Planning" program sponsored by the Andrus Gerontology 

\ ' / ■ • 

Center was developed initially from a proj.ect funded by HEW in 1974. The program 

/■ - " • ' ■ ' • / . ■ ' ^ - 

utilizes an eclectic approach based on motivational small-group prociesses combined . 

/ith information and media. Essentially, the goal of the program is to train trainers 
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to be" creative designers of programs thk will meet the needS'Of their (fM particular . 

■ s ■ ?■ . 

groups. Trainers acquire 10 loose-leaf /folders of materials and then adapt them in ; • 
any way that seems appropriad^. Programs' are condycted on campus and elsewhere, and ' : 
'extend from 1 -dayT^ompact experiences to 2-week summer workshops. The grid system / 1 ' 
utilized in the program allows tremeftdous flexibility, and clients range from high school 
age to retired persons, with incomes of under $5,000/year to over $200,000/year. • ; 

^ The program at present has a three-dimensional focus: middle-aged. persons, | 
individuals who are already retired, and a demonstration program for high sthool 
juniors and students in continu^1:ion schools. In all cases, participants exhibit, 

significant positive changers in attitudes, behaviorsV and information growth. ,' 

■ . . '■■.'■■)■■-■ 
To conduct the program, 49 persons have been^trained as group facilitators,' 

with educational 'backgrounds ranging from less than third-grade education to 

. A. f . ^ ■. . ■ 

430St-doctoral. Over 4,000 persons have been through the program to date, and, the 

■■ ' ■ '■ 

attrition rate is less than'1%. ^ . ■ ^ 

In its latest attempt to m^et the needs of less-than-middle-income families, the 

,f ■ > ' 

progrc has trained 23 low-income persons >to provide middle-e^-ged and older adults 
with^ information on basic retiremeirt issues. Life planning is the theme^ 5nd this 

program is attempting to help individuals at all levels and in a wide range of age 

■■- • ' ' . , / J 

groups to- create satisfying future life styles. / 
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Patterns of Clianjie and Iiplicationl for tlie Futitre 

' ' ' ■ ' " f. '.• , , . ■ ■ 

... ' Several patterns of change are having iipact.on decisions about preretireient 

education-patterns that could forin the basis for future action. 

The first change [iiay be observed in older individual thjmselv^^ , ' ■ 

' taking an increasingly active role in planning for retirement and for their future 

security, etireoient benefits, for' example, are often a major issue today in ' 
• negotiations about woriing cWraci^f., Workers no longer , „• . . h'evetims 

social security as rewards for devoted service-rather, they view these benefits ^ 

■ as deferred earnings and feel that adequate compensa' 'on during, retirement is an / 
earned right. More and more, workers are also, exercising early retirement options 

and indicating interest in retiremWtH^anning at an earlier .age. • ^ , _ - 

Society itself is responsible for the .second major pattern of change.* Advocate ' 
organizations for older persons are growing -rapidly, and there arevgrowing indications 
that consciousness'about the problems of aging 'and responsibility for -the older 
population is rising. The Older Americans Act in the United .States is.being revised 
and expanded; -the American Rural and Guidance Association has established a Committee^ ^ 

■ on Aging; the American Association' for Retired Persons grows ever stronger; medical 
knowledge about aging is becoming more sophisticated; the media are beginning to 
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. present older people as real , complex, vital , and exceedingly human ^beings ; 
co»nity, regional, state, and Federal programs for helping older people are 
comnding a larger stiare in budgets; and momentum is gathering in counseling and 
related services for the older population. In short, we may be on the verge of a full- " 
•blown movement that will succeed in charigi'ng is from a youth-oriented society to one 
in wh'ich "wrinkles are wonderful." 

■ ■ . \ ■ f 

' ^hethird.pattem of change has to do with employers, who are showing increasing , .; . • • 
awareness of their'responsibilities for providing w^oyees with opportunities for 

formal preretirement planning! Employers are beginning to sponsor prereWemen^ 

* 0 • i 

planning programs on company time, and the tr'end seems to be not only to fulfill the • ^loijevs 
provisions of the pension plan and make employees aware of their entitlewts, but also ' 
to build in experiences that deal with other. areas pf planning needs and motivate 

• * . . ^ . 

^ employees to engage in active, realistic, meaningful planning for thevr nonworking 
years, . . ■ ' ' ' 

Fourth, mare research is being undertaken by institutions of higher education ' ■ 
into the variables that contribute to retirement satisfaction and the optimum 
content and approach in preretirement education. Though present research, tonsistently 
reveals that the most important, factors in retirement adjustment are realistic < ' ^Mmh 
expectations about what retirement ^ill mean, favorable attitudes toward retirement, ' ' ^ , 
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ariiplanning for retirement (one researcher states decisively, "Those who plan well 
adjust well" [EJ 150 942]), few programs deal with all of these issues. Studies have 
shown that as preretirees explore their attitudes, values, needs, 'and fears in ^n 
encouraging environment with their peers, they move toward Identification of pef'sonal 
problems and to a commitment to problem-solving, planning', ,and self-actualizing behaviors. 
Use of this model has the potential for keeping programs from becoming standardized 
in content and assisting them to respond to the needs of individual members fa''o™''e 
effectively. Much more research is needed, but present signs are encouraging- ' 
• These patterns of change have far-reaching' impti cations for the future. We may . 
expect that governmental agencies will join with' educational institutions and labor 
and industry in recognizing the need for preretirement planning and furthering • ^ coofemtive 
preretirement education. This support may take many forms: funding research, ^ de^elopmnt 
establishing in-plant programs,. encouraging pilot projects, underwriting coimiinit^ ^ 
programs, paying tuition for preretirees who attend planning classes, and training 
individuals to develop and conduct preretirement planning programs. 

It is likely- top, -that repercussions of the trend. toward mandatory retirement 

will cause orgariizationS|, companies', and unions to integrate preretirement programs 
into the benefit structure and to improve the quality and extent of the programs • * Bnp^er 

provided,, and will create a more interactive, responsi^'e, and responsible relationship 



V 



between employers and' workers. ' . ^ 

In' the years aheadjncreasing numbers of instUutions . of Mghereduca^^^^ ' 

will train specialists in gerontology who can deliver services to older persons ' ' . ^ ' 
.■ ' ■ ■ •■ ■ , . ■ . ■■ .. ' ■ . •' . ■' 

in a variety of settings. Counselor education programs will incorporate the teaching 

of strategies and techniques to assist individuals to deal with such major life 

transitions as retirement and aging, with 'an emphasis on ;,preve^ ^ \ jnoj^epM - . 

on reaJistic planning over the life span. Cownity colleges and adult. education , ; spemltpu. 
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programs are in a uniquely advantageous position-to utilize tie talents of these ) ' : 

trained specialists and to deliver the kinds of servicesthat are now being demandel. ' . ■ 

In addition to basic information about retiremeirt planning,, they will, offer 

specialized courses inmoneymanagement, sexuality in aging, problems of widow- and . ' V 

.widowerhood and second marriages. .' . , . .. . ■ 

Finally, it is expected that pr^retirees themselves will perceive more clearly 
the need for planning, and for planning early. In April 1975 the National Council 
on Aging (NCOA) released the results of the most extensive study ever conducted about . - ■ 

attitudes toward aging (Harris and Associates, 19/5). Results' indicate that tqilay's . ' ■ ' • . 
older people have prepared themselves on many of the items -they consider tf oe important, , ' 

but remain 'underprepared in. four areas: accumulating savings, preparing a will,- 
planning new employment; and^enrolling in retirement counseling ^ograms. Only 8r 



of those over 64 had taken a retiremerit preparation course and only It said they 
planned to in the fpture; All of the program developers cofisuUed in this ' 
research' indicate that employees resist opportunities to participate in preretirement 
planning programs, perceiying them as^ the. precursor to being ousted from the^r jobs , 

* ■* ■ ' 

or as something they can do "later." Thus,' it is clear that although employers ' , 

. • ■ ,. ■ 

are broadening their responsibilities by instituting retirement planning experiences, imvemd 
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■ • Summary ' / ^ . " 

J " ' ' ' '' 

, Retirement is a certainty tn our worl3 of change. Becausl our society is work- 
oriented and youth-oriented, retirement can produce a real identity crisis and 
' contribute to a loss of interest in living. Planning for retirement, ^however, can 
do much to avert the retirement shock syndrome and the mistakes and frustrations • 

. , ' ■■(''' 

, \' 22- ' ,45 , ."■( 
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participation 

only a small portion of the work "force is taking advantage of them. As the work week h]j mplopes. 
and the work life shorten, as workers internalize the concept that the last fourth 
of their life will be spent in .retirement, and^as employers and the media stress 
preretirement planning as a necessity, employees' attitudes should change from ■ ' ' ' 
pbcrastination or reluctanceiJo^a positive- interest in planning' and exploring options ; , 
for a rewarding future/ 



that accompany a trial -aod-error adjustment after retirement. Research clearly 
demonstrates that preretirement programs serve to encourage individuals to think 
and plan ahead and ease their transition from work to nonwork. 
' '• • The crisis for many persons facing retirement is the change itself-the move 
from work-filled days and the sense of being important to others to an unknown 
^.tatus ot possible boredom, anomie, and purposeless living. But a crisis presents 
opportunity. In fact, the Chinese character for "crisis"'''is.a combination of two , ^ 
symbols: one representing danger, the other, opportunity. As one author said, "It 
is not what one retires from' but what one retires to that makes the. difference" \ 
.(PA09385). Planning in advance can help individuals to capitalize on new opportunities' 
and make the later years of life a period of continuing personal growth and satisfaction. 
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^ I EJ153^23 AA526121 

■ j Set Retinement Goals. Early 

1 ■ Instructor, 86, 7, 46-B Mar 77 

' . "Retimnent does not change a'person, it only [iiakes a person 

more of what he on stie has been," says the author. A book 
editor who^ has worked , with the elderly and taught 
preretirenent courses, she provides* sound advice for the 
, teacher about to retire. (Editor/RK) 

Descriptors: ^Teacher Retiremejit/ *Teacher Welfare/ *Older 
V Adults/ 'Program Planning/ *Prografr, Proposals 



EJ15B225 CE506246 

GnouD Preretirement Education Programs: Whither the 
Proliferation? 

Reich, 'Vlurray H. \ , 
•Industrial Gerontology, 4, 1, 29-43 i^in 77 

A survey of the 1 iterature concerned with the recent growth 
of . group preretirement education: programs shows a marked 
increase'in the field among a wide range of professionals* in 
Doth education ^and inJustry. Five -variables are discussed: 
Size of group, age of participants, length of programs, mix of 
participants, and program topics." The article states that' such 
progranis are productive and valuable and suggests more use of 
experienced professional group faci Mtators in the programs! 
(HF| ■ . 

Descriptors: ; *Counseling^ Programs/ ♦Group Counseling/ 
♦Retirement/ *Middle Aged/ Literature Reviews/ Surveys/ Age 
Groups/ ' Individual Differences/ Program Content/ Trend 
Analysis 



EJ154792 CG512028 
Andragogy and the Aging AduU Learner • 
Meyer, Sheldon L. 

:'Educational Gerontology, 2, 2, 115-122 Apr 77 
Andragogy is discussed as a relevant participatory aault 
education .technique. The applicability, of^andragogy as a 
preretirement education process is ' explained and the 
task-oriented training model of preretirement' education is 
discussed. Aging adults are competent, capable learners, and 
the andragogical process is one 'very effective way of assuring 
, this end. (Author) 

Descriptors: *Educational Gerontology/ "Older ■ Adults/ 
♦Educational Strategies/ *Learning Processes/ Models/ State Of 
Jhe Art Reviews/ A'dult Education 
Identifiers: *Andragogy , > 



Adjustment of '111 ttary Personnel , 

Fuller, Robert L,; Redfering, David L^, 

Sociology of Work and Occupations, 3, 4. 479*487 Nov 76 ' * ^ 

It is3s hypothesized that adjustment to retirement would be\ 
more successfully accomplished by enlisted men than byl 
officers regardless of how well they planned or how loj*g they 
had' been retired. Effects of all factors were found to be 
nonsignificant with the exception of preretirement planning* 
Those who planned well adjusted -wel I, regardless of rank or 
number of years retired, (Editor/TA) 

Descriptors: 'Retirement/ ^Career Planning/ ^Career Change/ '- 
*Vocarional Adjustment/ ^Military Personnel/ Social Adjustment 
/ Social Status/ Enlisted Personnel/ Officer Personnel/ 
Vocational Development 



EJ147860 CG5U361 
Counseling the Elderly: Remediation Plus Prevention • 
Lomoana, Judy H. ■ • . , ; 

PersonncLand Guidance Journal, 55,3, 143-144 Nov 75 /: 
Cbunseling can be a moving force behind changing attitudes.; 

toward the elderly,.. The author defines remedial 'counseling as ; 

counseling older adults with specific problems, whfle 

preventative counseling focuses on preretirement counselingj, 

and informational programs. (Author/HMv) 
De5criptors:/Helping Relationship/ »Oider Adul^iS/ ♦Senior- 

Citizens/ ^Aduit, Counsel ing/ *Changing Attitudes/ State .Of Tne ' 

Art Reviews/ Gerontology/ Adult Development/ Social' '.Attitudes 



EJ147852 CG511353 
Preretirement Counseling: The Need for a New Appnoach 
Manion, U. Vincent 

Personnel and Guidance Journal, 55, 3, 119-121 Nov 76 
The author^ presents , a pre-retirement cbunsel ing fnodel which 
combines both planning and counseling aspects by eniphasizing 
individual responsibilities for planning, -As part oF the 
process, peer counseling is utilized in identifying problems 
and possible .solutions. (Author) 

cDescriptors: -"Retirement/ *Adult Counseling/ «Adjustment (Tc 
Environment)/ '^Older Adults/ *Counsering Programs/ **Peer 
' Counseling/ Senior Cit'izens/ Models/ Program Descriptions 
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Effects of Preretirement Planning on the Retirement • ' 0^ 



. 53 



DIALOG FiLel: ERIC 65-APR7B Lltefii^ J of 36) Usert210 2aiay78 



EJ147B51 CG5I1352 

Preretirement Planning: Does It Prevent F'Ostretirement 
SnocK? • 

Uilman, Charles A. . 

Personnel and Guidance Journal, 55, 3, 115-118 Nov 7S 
Retirenient counseling offers assistance to the person wiho 

lacks either the knowledge or the skills to define or solve 

the problems that.arise' in this later stage of life. (Authonl 
Descriptors: ^Helping 'Helationshio/ *Retirement/ -^Adult 
"Counseling/ *oider Adults/ ^Senior. Citizens/ ^Adjustment (To 

Environment)/ Adjustment Counselors/ State Of The Art Reviews/ 

Adult Development/ Benavior Patterns 



EJ14^971 HE507850 
Pi\*retirement Planning Programs 
Brenner, Herbert T.; Linnell, Robert H. • . 

Journal of the College and University Personnel Associat^ion 
27, 3, 77-89 Ju>Aug 76 

An overview of prenetirenient program models is presented, 
dealing-wiin such concerns as finances, health, housing, 
sfocial gnd personal factors, and 'use of time, Specific 
progr^ains are reviewed, and sources for additional information 
are identified. (LBH) 

Descriptors: *Higher Education/ *Retirement/ ♦Older Adults/ 
'Senior Ci,tizens/ ;*Pro9ram Planning/ *Age/ * Labor ^orce 



Nonpartkipants/ Housewives 



EJ.141940 SP504620 
Learning and Planning for Retirement 
Weiss, Carol ine R. ' ■ J 

Journal of Physical Education and Recreation. 4?. 3. 51.5 

Mar 75 

Education for the leisure of retirement is discussed .from 
the perspectives of considerations related. to leisure in later 
life, .. the delivery of preretirement counseling and 
information, and the current status of education for leisure 
in schools. (G^^) 

^Descriptors: ^Leisure Time/ ^Retirement/ ^Counseling/ 
♦School Responsibility/ 'Senior Citizens/ Psychological Needs/ 
Social Relations/ Organizations (Groups)/ Inoustry 
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The Efficacy of Preretirement Preparation Programs for 
Industrial Workers 

Glamsec, Francis D.; OeJong, Gordon F. 
^ Journal of Gerontology, 30, 5, 595-600 Sep 75 
,' The ability of preretirement programs to generate changes 
facilitating the transition to>etirement '^gas investigated. A 
research design was employed to evaluate a group discussion 
-^'-^m and an individual briefing prograoi. Croup discussion 



program was effective in increasing knowledge of retirement 
issues. Effectiveness' of individual briefing program ^as' 
minimal . (Authonl 

Descriptors: -Older Adul;s/ *Senior;Ci tizens/ ^Retirement/ 
♦.Intervention/ *Male5/,-T!esearch Projects/ Psychoeducational 
Processes/ Program Development/ Industrial Personnel/ .Change 
Strategies / • 



EjnB843 'CE503129- . ' 

Probing the Preretirement Years 
Perlman, Laura 

Manppwer, 7, 6,-11-5' Jun 75 
' To find out what happens to a major segment, of tne wo'^king 
population over several years, the Manpower Administration is 
sponsoring a 10-year study on the work lives of middle-aged 
men. The article'discusses data from a monog'raph reporting the 
completion of the first half of the study. (Author/AJ) 
, Descriptors: *Males/ *Statistical Studies/ -Employment/ 
'^Middle Aged/ ^Negroes/ Caucasians/ Comparative Analysis/ 
Employment Experience/ Government Publications/ Economic, 

Factors ^ ■ , 

♦ 

• Identifiers: f^'anpower Administration 
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.Preretirement Education: What It-'s AH About c 
Marcus, Edward E. 
.^Australian journal of Adult Education, 14, 3, 106-11 Nov 
74 ^ . ^ 
The paper's approach is sociological; ^ its .thesis is that i 



preretirement'- education at this tifne constitutes 
resoci^l izati.on of ' the aging individual carried on >n a 
relatively primirr^ 'fasnion. The scarcity of pertinent 
research is handicapping, and the author points out areas 
where research is mpst needed. (AJ) 

Descriptors:^ '^Setirement/ ^Education/ ♦Adult Education/ 
♦Educational Needs/ *Research Needs/ Older Adults/ Senior 
Citizens/ \ Educational Sociology/ Social Factors/ Social 
ReSDOnsibility . ' * 



EJ107092^ CE502080 
Issues tfind Trends in'Preretirement Education 
Maaion, U." Vincent ' 

Industrial Gerontology,,!, 4, 26-36 F 74 . - 
Descriptors: 'Retirement/ ■*01der Adults/ ^Educational Needs/ 
*Trend Analysis/. Futures (Of Society)/ , Adult Education/ 
Government Rols/, 'School Industry Relationship/ Community 
Colleges/ 'Social Problems .. , 

Identifiers: ♦Enployer Responsibility/ 'Industry 
Responsibility " ' ^ ' ' ^ 
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EJ077709 VT50482B 
A Preretipefnent Program That Works ' ' , • . 
Christrup, Helen 

Journal of Home Economics, 65, 4, 20-22 Apr 73 
Descriptors: ♦Educational Programs/ Older Adults/ 
Descriptions/, 'Retirement/ *Senior Citizens 
Identifiers: ♦Preretirement Programs 



♦Program 



. 1 

bibliography is included. (.MSE) ■ 

Descriptors: Bibliographies/ .♦Col lege Faculty/ Comparative 
Analysis/' .Counseling^ Programs/' ♦Educational Finance/ 
Enrol Imennrertds/ tHigner. Education/ .»Incoiiie/ Planning/ 
•Retirement/ Sala'ries/ 'State Colleges . • 

Identifiers: 'Early Retirenient/ 'Grant Valley State Colleges 
Ml/ Michigan , . 
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Primary Prevention for the Senior Citizen: The Preparation 
for Retirement Program. . ^ 
Braverman, Joseph 

74 18p.; Paper not available in riard copy due to 
marginal legibility of original document. 
^^£0|S Price MF-$0'.83 Plus Postage. HC Not Available from 

The nistory, rationale and methodology of the preretirement 
preparation program in the format of a group educational 
experience is traced from its origin 30 years ago by the 
gerontologist W. Hunter to the present. The. program is 
, described and discussed in detail, 'in teVms of .content and 
theoretical dynamics. As retirement is often a. psycho-social 
crisis the program is also reviewed in terms of ""crisis 
intervention" theory. The psychiatrist or psychologist has 
several key roles to play in these programs; as a consultant 
and lecturer for the animator training program as well as. 
direct participation in programs as the invited expert for the' 
session on psychological adjustment and mental health. 
Possible methods of measuring^and evaluating effectiveness as 
a preventive measure are also briefly discussed. content 
summary outlining the eight sessions comprising the typical 
program is provided. (Author) 

l3escriptors: 'Adjustment (to Environment)/, 'Counselor Role/ 
Crisis Therapy/ 'Gerontology/ Group Guidance/ Mental Health/ 
Prevention/ -Program Guides/ Psychiatric Seri^ices/ 'Retirement/ 
♦Senior Citizens/ 'Sociopsychological Services 
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School Employes Retirement. 
Guidelines for School Districts. 

Oregon State Dept. of Education, Salem.' Oiv. of 
Administrative Support. 
Aug ,76 17p. \ . ■ . , 

EDRS Price MF-S0.83 HC-$1 .67 Plus Postage., ■ ' 

This documenf^ was developed to help school administrators 
plan procedures to assist district staff' prepare for 
retirement. A district is. not required to offer the services 
suggested in these pages.- Furthermore, this document is not 
intended for and should not be used as a handbook or guide to 
be given-to district employees. ' However, a district may find, 
that -the services outlined here may be a significant- 
contributidn to teacher welfare. The major services outlined 
are an introduction to retirement planning, early..prepar0tion' 
for retirement,- and preretirement counseling. (Author/IRT) 

Descriptors: Elementary .Secondary Education/ Employees/' 
♦Retirement/ School Systems/ Teacher Retirement 
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The Faculty Salary and Budget Committee Report on Early 
Retirement (Grand Valley ^State Colleges, Michigan). 

King,, Judith D,; And Others 
. 28 Feo 77 13p. ^, , 
■ EDRS Price MF-$0.83 HC-Sl.67 Plus Postage. 

At Grand Valley State Colleges-an early retirement program 
for faculty was proposed as a contingency plan for ootential 
. enrollment shifts or /declines. In this analysis, as a 
• prelLininary to the institution of such a. program, a number of 
, questions ••■are. cqnside'red, in detail; potential bt ^fits- 
. principles on which the institution should base the 'plan- 
•e igibility: the option of phased retirement '(the Dartmouth 
-Plan); prei>etirement counseling; financial implications for 
the institution; and financial implications for the retiree. A' 
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EDI 25685 dC780360 ' " ' 

Shasta College Senior Programs and Servicers. i 
Green leaf, George A. . ' .1 

23Jun 76 19p.! Prepared for the Board of Trustees, i 
Shasta-Tehama-Triijity.' Joint Compnity College District,.' 
Redding, (California. For a related document see ED 1 16 747 
EDRS Price MF-$0.83 HC-$1.57 Plug Postage. 
This docufr.ent provides an evaluation of the progress Shasta 
College has madf m carrying out tasK force recommendaOQns 
for providing, services for the older adult population, in\tHe 
college district. Specific actions taken to set up a prog\a|i 
for the aging have included the appointment of a col legp 
coordinator^ to institute programs and services relating to Itp^ 
aging, the establishment of an advisory committe^^f 
participation of personnel in conferences on the aging, and 
publicity on the availa&ility of programs on tne aging. 
Programmatic implementation has included: a successful fee 
worksi^op on preretirement; development of a new credit course 
Mntroducijion to Gerontology (Concepts and Issues Related to 
aging)"; cooperation with senior citizen associations; the 
development of tapes to oe aired on local radio and television 
stations on, a variety of subjects and themes relating to the 
older adult. Further directions for the future are suggest.edt 
and papers relevant to tie development of the "Introduction to 
.Gerontology" ■ course ane appended. (NHM) 

Descriptors:' Advisory Committees/ Community Colleges/ 
Community Services/ 'Gerontology/ ^Junior Colleges/ *Older 
Adults/ * Program Development/ Program Planning/ Publicizfe/ ' 
♦Senior, Citizens 
Identifiers: Shasta College 
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■ A self-Report Measure of Life Satisfaction in Retirement. 
Heflin, Thomas I. 

69 13p. • ^.^.---^ 
EDRS Price MF-$0.83 HC-S1.67 Plus Postage 
This • research report had as its main purpose the derivation 
of a selfrrepcrt measure of life satisfaction in "retirement 
through the use of a mathematica^l technique kno^-n as facior 
analysis.. Data on questions which have been used to measure 
moral., life satisfaction, and preretirefiient attitudes were 
collected from 123 retired male workers from a taj^ urban 
•area in California.' Theoretical- concepts identified by 
previous workers .as being, important to ,1 ife. ■ satisfaction in 
retirement—resolution and fortitude, self-concept, 'desired 
"ver^sus achieved goals, zest versus apathy, and mood tone-^were 
compared to tpe item content of each -cluster produced' in the 
factor anejlysis. • The results indicated that the theoretical 
consllfucts [of life satisfaction were evi^dend in the* 
self-reporfmeasure,^ and the measure-was accepted as being an 
irfdica^or of life satisfaction-ln^etirement. (Authcr) . 
Descriptors: *Attitudes/ Factor Analysis/ •Goal Oijientation/ 
^»*les/ *Measurement Instruments/' *Glder Adults/ Quest ionnai res 
I /^"♦Retirement/ Self Concept/ .Self Evaluation 



Identifiers: *Life Satisfaction 
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Retirement Patterns and Predictions. 
Sheldon', Alan; And Others 

National Inst.: of Mental Health (DHEi<), Rockvllle, Md. 
75 , 156p. ■ 0 , 

Report No,: DHEW-ADM-7^49 ■ ; 

Available from; Superintendent'of Documents, U.S. Government 
Printing Office, Wash^ington, D.C. 20402 (Stock No, 1724-00388, 
$1.75)' ' ' • ' ' ' . 

EDRS':PrJ/e Mf-SO.83 HC-$B.69 Plus Postage 

Adjustment to retirement , from gainful employment has long 
been rec^nized as one of the major adaptive* tasks of later 
life. The degree to which this 'adjustment is successful often 
plays a major role in determining the extent- to which an 
individual finds his later years satisfying and rewarding. In 
a complex technical society retirement does not consist of a 
relatively 'Simple change in status from the co.le of worker to 
that of nonworker, but has .important; interpersonal and 
intrapersonal implications that affect. the retired' person's 
personal and social, ;existence. This monograph describes the 
results, of a study of compulspry retirement among urban males 
and females. The data reported are largely concerned wi'th the | 
prediction , and nature of responses 'to the retirement ^Vent, : 
and implications of these for the development of preretirement 
programs. (Author/HMV) j- 

Descriptors? *Adiiistment Problems/ Age Groups/ Behavioral 
Science Research/ ^Older Adults/ Psychological Patterns/ 
Research Projects/ .*Retirement/ ♦Role Theory/ ♦Senior Citizens - 
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'The Role of^the Two-^eap College and the Aging. 
Oudding, Griffith - . 

Lehigh County Coniniunity .Col L, Schnecksville, Pa. 
6p.; Not available in hard copy due to nianginal' legibility 
of original docufnent ^ 

EDRS Price MF-$0. 83 Plus Postage. HC Not Available from 
EDRS* • ^ 

Lehigh County Community College has mai^inroads in 
providing education to meet the needs of-the elderly in fou^ 
areas:. (1) development of campus policy regarding the elderly; 
(2) establishment of community-based cour'ses and activities 
for the elderly; (3) estabi ishment of training programs for 
personnel in agencies that work inith , the elderly, ' and for 
'private business owners /who employ the elderly; (4) 
identification of the campus as a center for advocacy for the 
elderly. Specific achievements in each of .these four areas are 
delineated ,i/i this document. 'For example, * Lehigh has 
established a no-tuition policy for senior citizens; has 
introduced a Social Gerontology course into t^ie curriculum; 
has .employed, senior 'citizens on campus; ^has estat^lished a 
community-based Pilm series, a ^"Nutrition Bingo Program/ and 
courses in Such subjects as decoupage, ceramics, ■and creative 
home decorations; has offered conferences entitled "Changing ' 
Perceptives of Mental Health and , the Elderly,"' "Modified 
Therapeutic Communities Conference," Hutheran Chaplaincy 
Training Conference/' and, '•Preretirement Planning"; subscribes- 
to and supports groups' such as the Gray Panthers and the - 
Pennsylvania Association for Older Persons; and has created a 
Speaker's Bureau for the Elderly, (NHM)* -V 
. Descriptors: Community Involvement/ 'Community Service 
Programs/ ♦Educational Needs/ ♦Junior Colleges/ *Older Adults/ 
Program Descriptions/ School Community Relationship/^ ♦Senior 
Citizens ' \ 

Identifiers: Lehigh County Community College . 

/.■ - ... ■ ■ 



officials, union oitit^^r^' .Cofi^Pany officials, community 
agencies, ^ those recent 'y >'^|^i''^d^ or even an outside agency. 
The firsf'step is the fOhm^^io^ (?f a special committee to 
deyelop preretirement ^^o^^^fi^ The Committee P^f^forms a' 
number of functions: (1) r^^rujffjient of the persons expecting 
to retire in the next f've (2) selection of a- meeting 

place, (3) planning fOr ^^^}^^[ f|iatter and locating resource 
persons. Suggestiorfs fo''; ^^trt^Uing students and runaing 
programs and a program 0\i[\^^e provided, (BP) 

Descriptors: Community i'^^c'^M^/ Older Adults/ Planning/ 
Program Content/ ^Progr^Jii F'^nnip^/ *Retirenient 

Identifiers: ^fietirern^ht 
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Planning for Reti:"'ement: 
Pre-Retirement Program, 
. Massachusetts Univ., Amherst. " Labor Relations and Research 
Center. ' \ \ * \ ' 

70 9p. ' . ' ' 

Sporfsoring Agency: Administration 
Washington, D.C-, 

EDRS Price f<F-SO. 76 HC-$1. 58 PLUS POSTAGE ' ' ■ 
^ The history of the labor unions has been a hist9ry ■ of ^meri 
helping thei,r fellows. Preretirement counseMng and. guidance 
is clearly an area where the labor unions coul'cfxontinue their 
heritage of collective self-help. The retiree faces' new 
problems in - Social Security and Medicare, Health 'and 
nutrition, financial and legal adjustments, '^tlmp 'and, leisi/ra, 
a host^of .consumer problems', housing, and .taxes, ' in'-addition 

• to maKing-ends meet.. The initial impetus for [r. Development 

• Of a ■ pi^eretirement " program, may come from af^v ^urcei' '-union 

' ■ uj ■ ' ' \ ' " 



3J 



DIALOG Filei: .ERIC 65-APR78 (Item 23 of 361 Ijser12l0 toy7B 



ED099541' 95 CE002626 

Education for. the Aging; Living, with a Pui^Dose as Older 
Adults through Education": An Overview of Current Developments. 

Grabowski, Stanley M., Ed.; Mason. 1 Dean, Ed. 

Syracuse UnivM N.Y. ERIC Clearinghouse* on Adult Education. 

74 356p. ' \ 

Sponsoring Agency: -Office of .Education (DHEW), Washington, 
O.C, ! 

Available from: Adult Education Association of the ll.S.A., 
810 18th Street, N.W., Washington, O.C. 20005 ($7.50) ■ 

EDRS Price MF-$0.76 HC-S18.40 PLUS POSTAGE • .: 

Directed towaf^ the practitioner, the book is^a compilation 
t)y 13 knowledgeable, experienced authors of soire of the recent 
literature and current practices in the field relating to 
aging. The Dook consists of seven p^rts: (1) The Older Adult 
as Learner, (2) The Role of Education in an Aging Soc.'iety, (3) 
The "Aging Individual and the Changing Nature of Society and 
Education, (4) Informal Approaches in Education, for/Aging, (5) 
Preoaration for. Critical Phases, of Life jn A'ging, (6) 
Governmental Resources in Education for Aging, 'and (7) The 
Scope of the Field and Perspectives for the Future, Part t^o 
focuses on the rol^e of gerontology in ajjult^educ-^hion as well 
as the political' iniplications of educatio n^,torJ^ QinQ: » part 
t^ree outlines available educat ioyKopp^ni t ies for' the 
elderly and sets forth concepts/^nd a .-yrafnework for 
incorporat'ng ^ecJucation 'for agin/within eleipentary/secondary 
school systems'! Informal^ educaj/onal approagfies are presented 
in four chapters that /escribe community prografiis, 
non-traditional approaches/ in pii^ctic^, preretipceinent 
education/planning, , and Vhe challenge /of leisure in later 
maturity. Another five chapters, part, five, aiscuss aging as 
related to: community Vaith servWs, physical fitness ^ 
education, nutritional education, sexuayVy, ^nd education of 
long-term health care administrators. /References follow each 
chapter, |EA) r""" / «' ^ 

■ Descriptors: Administrator Education/., ^AduH Learning/ 
Changing Attitudes/ Community Health Services/ Community 
Programs/ ^Continuous Learning/" ./Educational Innovation/ 
-Educational Opportunities/ ^Educational Strategies/ Geriatrics 
/Leisure Time/ Nutrition Instruction/ ♦Older Adults/ Physical 
Fitness/ Political Influences/ Retirement/ Sexuality/ State 
Federal Support 



Report tvo.; 0LWA-82-i7-66-6M ^ ^ 

Available from:' National Technical Information Service. 
Springfield, Va. 22l5r(PB-l99 495, MF Si, 45, HC $3,001 

Document Not Available from EDRS. 

The purpose of tnfs^program is to develop methods for aiding 
'older eniployed ^lOf^kersVin preparing for retirement and 
possible retirement employment.' The' Drake Pr^je^ct jointly- 
funded by, the Administration on the- Aging is conducting 
sessions in-plant througn release time arrangement often on 
Cooperation with' the., recognized bargaini^ng agent. Other 
sessions are held at the University with participants from the 
co'wnity at large. The. goal of the project is to help prepare 
the' v;orker approaching retirement to begin gradua.lly 'to 
replace the nor.'^al ^ork role wiith a satisfactory retirement 
role.- Participants are divided into 5 groups (Industrial, 
Business, ■Governmental, Professional and. Community at Large). 
(Author) •' ^ 

Descriptors: ^Administrative Personnel/ Community Programs/ 
Employment/ Government Employees/ Industrial Personnel/ Labor 
Unions/ *Manpower Uti 1 ization/ ♦Older Adults/ Prpfessional 
Personnel/ ^Retirement/ ♦Work Attitudes 

Identifiers: *Preretirenient 
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A Program to Prepare^/Qlder Workers for Retirement and " ' 
Interest Community Groufis^in Pre-Hgtirement Planning, First ' ! 

Annual Report, June 1,'1967 to Augusfau 1968, * I • 

Drake Univ., Des * Moines, Iowa. Pre-Retirement Planning I 
Center,, , ' . ■ , 

31 Aug 68- 202p. ^ , ( ^ ' . 

Sponsoring Agency; Department of Health, Education, and 'V 
Welfare, Washington,- • o;c» Commrssion. on Aging.; Manpower 

Administration (DOL), Washington, D.C. Office of Research and '■ ' ' ' . 

i) elopment. ! : P ' 



DIALOG Fi,leli'£RlC66.APR78 (Item 25 of 36) Useri210 2may76 



£0081977* CE000209 .- ■ 

A Ppograw to Prepare older Workers for Retirement and 
Interest Comm'jn'Jy Groups in Pre-Retirement Planning. Second 
Annual Report. September t, 1968 to August 31, 1969. Drake 
, University Pryfetirement Planning Center. 

Drake Uni^., Des Moines, lowa, p^e-Retirement Planning 
Center. ■■' \ 

Aug 69 228?-: First Annual/ Report, see CE 000217 

Sponsoring ^Oepartmen^'of Health, ' Education, and 

jelfare. Washington, D;c. Commission on Aging.; Manpower 
Administration (DOL), Washington, D.C. Office of Research and 
vOeveiopment. 

-RetJOrt No,: dL^*'"?-' -'^-B?-! 

Available froi^: - National .Technical Information Service 
■ Springfielo, Va- 22|S1 (PB-199 525, MF S1.45, HC S3. 00) 
Document Not Available from EDRS.' 
The project "as"' designed • to, develop, and evaluate the 
effectiveness o\ a pre-retirement planning program. The 
projecf, in its second , year of operation, has had 575 
participants mWO attended a seven-week series of programs 
covering the topics of employment after retirement estate 
planning, compW, fringe benefits, continuing education, 
'nvestmen^s.' Socai Security-Medicare, and psychological 
aspects of retirement. Indiv'idual pre-retirement counseling 
; was also proviaed- The changing attitudes and the levels of 
participation of clients are-examined .through the use of 
. questions desKJned at the project 'and by other sources 
(Author) /; 

' i°;r'^y.0^9ani2ation5/ Estate Planning/ 

Older Adults/ *Pl , n,ng/ ♦Program Content/ Program Design/ 
♦Program OeveloP"'ent/ program Evaluation/ *Reti'rement ' 
Identifiers; '''''^retirement ^ 
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in Identi'fic^tion of .Differences Between Participating and 
Non.-Participatin9' Automobile workers in A Preretirement 
Education Progr^'"' 

Cokinda, Robert MUton ■ 

72 316p.;' PH'tJ. Dissertation, Wayne State University. ■■ 
Detroit, Micti. . ' ' ^ 

■■ Available fro^j University Microfilms, A Xerox Company, 300 ' 
North Zeeb Rd., Ann Aroor, mi 49,03 (Order No. 73-12494 Mf 
J4.00, Xerography fO.OO) . 

Document Not A'^ai 'able from EDRS. ' 

This Study wa5\Prompted fay en interest in the outcomes of 
automobile workei^ they changed-from the role'of workers to ' 
retinees some ja*ing participated in voluntary company 
sponsored. preretirement education programs and other .deciding 
not to..pai^ticipate. More specifically, an attempt' was made to 
identify differences between participants and 'nonparticipants ' 
in relation t£! ^^^^T attitudes an* characteristics, reasons 
for participating, and significant others influencing their, 
.decisions. SaffPles were selected from a list of employees 
eligible for ret' n.ement Who had been invited by Utter, to 



attend the preretirement^program. All 284 who chose to 
participate were used as the^participant sample, and a random' 
sample of' 496 names was se/ected fro^ a master list of those' 
invited. Useable replies were received from 244 participants 
ai)d 222 nonparticipants. Findings revealed that there are many, 
differential personal characteristics, situational factors, 
and attitudes among active company employees eligible W 
retirement, and these .differences motivate .them toward 
participation or nonparticipation in preretirement education 
programs. These variables ther.efore ".ave utility as a b.a5is 
for suggesting possible. modifications in present prenetirp'raent 
education programs. (Au'thor/SN) ' '. ' 

Descriptors; Doctoral Theses/ ♦Educational Programs/ 
♦Employee Attitudes/ Employment/ 'Individual Differences/ 
•Participant Characteristics/ Participant Involvement/ 
Participation/ 'Retirement/ Statist.ical Analysis 

Identifiers: »Autorfiobi I e Workers/ Preretirement' Education 
Programs > ■ ■ . ■, 
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Comprehensive Bibliography on, Educational Gerontology. Par.ts 

Institute of .Gerontology, Ann Arbor,Jich. 
, Aug 71 i55p. ■ , ^. . A, 

EDRS Ppice liiF-$0."6 HC<-S8.24 PLUS 'PDSTAGEl 

A compilation of works on educational gerontology is 
presented. This bibliography is.divided into 20 sections:' (i) 
General 'References: Education for Older People, (2) 
Educational Programs for Older People. (3) Multipurpose 'Senior 
Centers, (4)' Recreation for Older People, (5) Preretirement 
Education, (6) Consumer Education for Older People, (7) Mass 
Media in, Education for; Older People, (8) Bibliograptiies on 
Education for the Aging, (9) Materials for Old People,- (|0|. 
Nutrition, (ii) Volunteers, (12) Intelligence in Old Aoe,' 1I3| 
Learning.in Old Age. (14) 'Teaching Old People,- (:5) 'CfneraT 
References; Training, (16) Graduate Traihing, ('17) Training at 
' the Baccalaureate Level, (18) Syb-Professional Training. (19) 
Inservice Training, and (20) Retraining Older Worfiurs. (CK) 

Descriptors: ♦Bibliographies/ Co^ege Students/ Consumer- 
Education/ ^Educational Facilities/' »Educational Programs/ 
Graduate Study/ Inservice Education/ Instructional Materials/ 
Intelligence Level/ Leaur^ing Activities/ Mass Media/ Nutrition 
/ 'Older. Adults/ Recreational Programs/ Retirement/ Retraining 
/ *Senior Citizens/ ' Subprofessionals/ Teaching Techniques/ 
Volunteers 
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1971 White House Conference cn Agi.q. A Report to the 
Delegates from the Conference Sections anj Special Concerns 
Sessions'. 

White House Conference on Aging, Washington, D'.C. 
71 I62p, 

EORS Price MF-S0.76 HC-S8.24 PLUS POSTAGE 

The two" parts of this document contain reports relating'to 
Jhe normal concerns as wel l as the special concerns of the 
older adult population.' . ]n part I, the reports discuss: • 
Education; Employment and Re-tirement; Physical and Mental 
Health; Housing; Income; Nutrition; Retirement Roles and 
Activities; Spiritual hell-Being; Transportation; Facilities, 
Proqrm and Services; ' ■ Government and Non-Government 
Organization; Planning; Research and Demonstration; and* 
Training. Part II contains reports related to the following; 
.Aging and BlirtdnessV Aging and Aged Blacks; Asian American 
El'derly;' The Elderly Consumer; Mental Health Care Strategies^' 
•and Aging; The Olden Family; ,Homem^ker/ Honre Health Aide 
Services; The Elderly Indian; Legal Aid and the Urban Aged; 
Long-Term Care .for Older People; The Poor Elderly; Rural QIder 
People; Spanish Speaking Elderly (Spanish); Spanish Speaking 
Elderly; The Reli^gious Cofnmunity and the Agea; Pliysical and 
Vocational Rehabilitation;* Volunteer Rofes fop Olde'r People; 
and Youth aiicl' Age^* . The role that education plays in. the part 
of the older adult' i,s presented in relation to the following: 
bilingual and ethnic, concerns; ,e)(pansipn of educational 
programs; funding programs; educational policy; increasing 
infiuence-of older persons;^ materials, methods and curriculum; 
jatis fiiedia; preretirement; pr.ofessional preparation; and. the 
status of the Administration on Aging. (DB) \ 

Descriptors! Adult Education ' Programs/ ' Conferences/ 
Disadvantaged Groups/ ^Educational Needs/ Ethnic Groups/ 
■•Instructional -Staff/ *01der.Adults/-*Participant Involvement/' 
♦Professional Personnel/ Special Health Problems' 

Identifiers*' Administration' on Aging 
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' Drake .Unive^54«ty Pre-Retirement , Planning. Center 
"Report, September 1, 19GB to August 31, 1969, 
' Paul, E. J.; .And Othersi^ 

Drake Univ., Des Moines, Iowa. . 

Aug 70 227p. . 

Sponsoring Agency: Department of Healt.iii, Education, 
Welfare, 'Washington, D.C. Conimiss ion on Aging, 
Report No.: AA'^,68-043-02 ' ' 
EDRS Price MF-$0.76 HC-$12,05 PLUS POSTAGE 
■ _^ The major task of Drake University Pre-Retirement Center for 
•••-•the fiscal year 1968-69 continued to be the demonstration and 
evaluation of different methods of involving workers in 
recrement preparation activities. Recruitmsnt was from three 
/ primary groups: business,' government employees, and the 
^'^nnimun.ity at large. ' The center also helped the community of 
gp^(;»on,City, Iowa, to establish three groups: one from the 



community at large |28 papticipatns); one, industrial (15 blue 
coMan); ' and the third, professional (31 teachers). Three 
studies were also conducted by center personnel. In one, based 
on 214 suojects, the age level at which preretiremem planning 
results in greatest • attitude and adjustment change was- 
determined, using the Dugger Scale. The second, witii 145 
participants, concerned itself with retirement ''planning 
activities and attitude change resulting from participation in 
preretirement planning programs. The third, involving 368 
subjects, determined the influence of certain personality 
characteristics in likelihood of change and what cnanges had 
occurred, in expressed concerns, involvement, and attitudes. 
(PT) 

Descriptors: Age Differences/ Attitude Tests/ Business/ 
Changing Attitudes/ Evaluation/ Government Employees/ 
Industrial Personnel/ Measurement' Techniques/ MI'ddle Aged( 
'Motivation Techniques/ Older AduTts/ ' *Participati'On/ 
♦Personal A(Jjustment/ ^Planning/ Program Planning/' ^Retirement 
/'Teachers/ University Extension 

Identifiers: Drake University/ Dugger Scale 
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Preretirement Counseling, Retirement Adjustment,' and the 
u'dep'Employee. 

Greene, Mark R.; And Others' * . - 

• Oregon Univ., Eugene. Coll. of Business Administration^ 
Oct 69 336p, 

EDRS Price MF-$0.76' HC-S17.I3 PLUS POSTAGE' ■ , 

This st'jdy' analyzed relationships between successful' 

, adjijstinent to retirenent, preretirement counseling,, and the 
psycno logical, economic, and other background characteristics 
of individual employees. A prel iminary study in the western 
states Showed no small companies, and relatively feiJ, other; 
with .preretiremertt counseling programs of any cons'equence. 

1 c'ght large and, medium sized companies, four with and four 
lacking such programs, constituted the sample; ^ 64Ib' retirees 
and employees were interviewed.. Most retirees |75;'-) accepted 
retirement as such; but '^lany retirees and employees opposed 
mandatory retirement policies, Finances, health, activities,- 
''etirement attitudes, previous retirement planning, morale, 
and job skill level were' significantly related^o good 
adjustment; resistance to retirement correlated with income, 
activities, financial planning, 1" health, enjoyment of 
activities, retirement attitudes, and . marital status. 
Activities, 'health, and financial planning were' especially 
germane.- It >was concluded that /preretirement cftunseling. 
Pi'ograms aided adjustment and weakened, older ■ employees' 
resistance ,to reti-rement, as well 'as improving morale and job 

.related attitudes, (The, report includes 331 tables, 
methodology of the study, and questionnaire.) ILY-) 

Descriptors: 'Adjustment (to Environment)/ tAdult Counseling 
/ /..:a lysis of variance/ attitudes/ Evaluation/ Financial 
iupoort/ Geographic Location/ Income/ industrial Personnel/ 
Marital Status/" Organization Size (Groups')/ Participatiion/ 
Physical- Health/ Prediction/ Questionnaires/ ^Retirement/ 
Statistical, Data/ Work Attitudes , ' 
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:a Communication .patterns Study of 'Retired Faculty from 
Selected ,Vlisscuri Institutions of Higher- Learning.' 
. Balanoff, Neal , ' ■ ■ , ' , 

Northwestern Univ., Evanston, Ml, 

66 253p,; Ph'. D. Thesis. 

Available from! University Microfilms, 300 N,-2eeb Rd., Ann 
Arbor, Michigan 48106 (Order No. 67-4205, JF $3.30, Xerography 
5n ,50). , 

Document Not Available from "EDRS. 
^ This study investigated communication patterns of retired 
-acuity of Missouri colleges and universities. 'Questionnaires 
were completed by 75 persons (50 men and 25 women),' of whom 50 
.33 men and 17 women) -were interviewed. Findings included the 
following: face to face communication was the favorite'modc of 
conimunication, fpllowed by telephone, books, television, 
■radio, newspapers, lectures, and phonograph records; although 
'■adi.o was not high on' the preferred list, retired faculty had- 

' .69 . ... . 3? 



established more fixed; patterns of tjse for this' medium than 
for any of the others studied; newspapers were the pri nary 
source of ' r\m\ aside from conversation, respondents found 
more satisfaction in print media than in radio, television, or 
motion pictures. Other areas of discussion included sex, . age, 
health, income, preretirement activities, community- 
^involvement, field of instruction, rank, degrees, other 
employment, home environment, and relative satisfaction with 
various media before and after retirement, (authon/ly) > 

Descriptors:- Books/ ♦College, Faculty/ »Com.munication 
(Thought Transfer)/ Doctoral Theses/. Films/ Individual 
Differences/ Interpersonal Relationship/ ' *Mass Media/' 
Newspapers/ Nonverbal' .Communication/ ♦Older . Adults/' 
Participation/ Radio/- ♦Retirement/ Surveys/ Television/ Ve^bal 
Communication '' ' 

Identifiers; f-Missouri - • , 
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' Preretirement Education for Hourly-Rated Employees. 

Report;,, 



.Final' 



Hunter^ Woodrow W. 



Michigan Univ., Ann Arbcjr. Div. of Gerontology. 
Jun 68 127p.' ' , . . . ' 

- Report No,: CRP-1422, Bureau No.: BR-5-002'1 
Contract No,: 0Ee-2-11)-017'' . , , ■ ' 

EDRS phce MF-$^. 76 HC-J6, 97 PLUS 'POSTAGE ' 
To develop and. test preretirement educational materials", a'nd 
methods for hourly rated' worl;ers and to determine- the 
''mediate effects, o'f participation 'by these workers 'and ■ their 
Wives in a groupidiscussion. preretirement education program, a 
study was undertaken with 88 automobile- workers (aged 60 or 
"lore) and 54'wives as volunteers,, Six types of matenals were 
used for group study: -' essays^ ' case histories, a retirement 
checklist, short fi'lms; 'sti 1 1 pictures, and a distussion 
leader's, manual. After, 17 .measures of chaiige among 
experimental and control workers, the discussion prog'ram did: 
not seem to • have changed workei"s' attitudes toward life in 
general, retirement, health, or income,, but it encouraged,, 
participants to' take preparatory. retirement steps. Wives in^: 
the^_ experimental group completed the program;- 'with, 
significantly more favorable scores on health self ^appraisal 
and retirement income, ■ while wives in the control group had 'i 
higher' score "on present income.'attitudes. Married participants 
and those witii incomes over $7000 'achieved higher mean. change 
scores on indexe's measuring self satisfaction, and retirement ' 
attitudes,' (A-ppenflixes include tables and 17 indexes. 
References are included,.) (jf.) . , , 

Descriptors:' *Adjustment Problems/ Mdult Education Programs 
/ Assembly (Manufacturing)/ Bibliographies/ Changing Attitude's - 
/ *Group Discussion/ Income/ Instructional 'Materials/ Laborers- 
/ Marital Status/ Mental Heal'th/ Participant Characteristics/ 
' »Research/ tRetirement/ Statistical Data 
. Identifiers:. *Detroit- ' ' , 
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ED024869 AC002912 
A Longitudinal Study of Preretirement Education. ' 
Hunter, Woodrow W. V 
Michigan Univ,, Ann Arbor, Div, of Gerontology* 

" 68 12Bp. 

Sponsoring Agency: Welfare Administration, Washington, 0,C. 
(DHEW), ' I / 

Report flo.: Proj-151 i 
EDRS Price MF-SO. 75 HC-Se. 97,. PLUS POSTAGE j - , 
In a longitudinal study of preretirement educationi one of 
two groups had a group di"scuss'ion prograiD .for 10 weekly ■ 
sessions, Volunteer participants were mal'e.j houPly-rat?d 
workers, 60-58 years old,, employed in . tne Detroit area 
automobile assembly plants. Discussion centered on 'work and' 
retirement, " money management, ■ physical and mental health, 
living arrangements, relationships with family, and ' friends, 
legal issues, free time, and community programs. Data were 
collected by interviews with all subjects before retirement, 
' six to ' 12 months, and '18. to 24 months af.ter retirement, 
Results showed that the preretirement education significantly 
reduced- "retirement dissatisfaction and health worries, and 
encouraged participation r in activ-ities withv family and 
friends, With both experimental and control, groups, there was 
an increase in the husbands' . power in family decision maki.ng 
'after retirement. Certain tentative findings, such as the 
.suggestion that the program was more effective with w.etl^ 
1 educated whites, indicate that further study is needed, (jf) 

Descriptors': *Adjustment Problems/ *Adult Education Programs 
/ Bibliographies/ Changing Attitudes/ Decision Making/ Family 
Relationship/ *Group Discussion/ Health/ • Laborers/ Leisure 

T ime/ Joney' Management/ ^ *Res^^^^ ! "^Ai^^^^.^L/.^. ^^flf ' 

Relations/ Wo^^^^^ 
Identifiers: *Detroit 



ED022979" •AC000625 . . " ' , / 

. ^ A Cross-Naf ionai Appraisal of Preretirement Education/ 
Hunter, Wood'row W, ' . ^ 

' Michigan Univ., Ann Arbor j Oiv. . of Geron.tology,; Michigan 
Univ., Ann Arbor. Inst., of Labor and Industrial Relations. 
65 104p. . - ' . 

Report No,: CRP-1422 ' ' 
^EDRS Price MF-$0.76 HC-S5. 70 PLUS POSTAGE 
A comparison wis n)ade of attitudes, toward - retirement and 
■ „readiness' for it^amon^ hourlyrated older autoniob-ile workers 
^; in the United States and those in. Great Britain.- Tables show 
"both similarities and ■ dHjef^ences, in their general 
characteristics, perjnitting tentative, comparisons. American^ 
viewed retirement 'more positively, found ' their jobs more 
difficult or unpleasant, expected better retirement income, 
had more encouragement from employers and unions to retire 
•cSrIy, and were more likely to receive preretirement 
h-^- education.. (The '.question remains whether such education 
r y jduces a positive attitude or the reverse.) Programs in, the 
ERJjC ) countries were compared using a recent United States 

. .■ ' •• 38 



Survey and by means of visits and questionnaires irv^Great 
Britain, It was concluded that American, programs would 'benefit 
from broader public support to provide a variety of 
participants and cominunity groups, that enrollments in both 
countries are sniall and tend to come shortly before 
retirement, and that more experimentation wi'th.cqupse content- 
and .methodology is needed, (ly) 

Descriptors! »Adult Education Programs/ Attitudes/ 
♦Cotnparative Education/ Course Content/' Individual 
Characteristics/ Motivation/ Program Administration/ Research/ 
♦Retirement/ "Skilled Workers/ Statistical" Data/ Teaching 
Methods I 
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EDUCArJON fdR AGING. CUi?RENT INFORMATION SOURCES, W5 14. ■ 
■ Syracuse Univ., N.Y. ERIC Clearinghouse on Adult Education. | 

■■FEB68 „ 20P, ■ • .. ' , 

EDRS 'PRICE MF-SO. 75 HC-i 1 .58 PLUS 'POSTAGE 

THIS BIBLIOGRAPHy , OF RECENT ( 1954-67) ANNOTATIONS AND 
ABSTRACTS' IS DIVIDED ' INTO - SECTIONS RELATING TO THE 
CHARACTERISTICS AND LEARNING' ABILITIES OF OLDER ADULTS,' 
TiJAINING PROGRAMS. AND RETIREMENT AND PRERETIREMENT EDUCATION, 
SUCH TOPICS AND AREAS OF CONCERN AS STABILITV A^^D CHANGE IN 
ADULT CHARACTERISTICS ' (INCLUDING ' CHANGES IN 'GOALS), 
EDUCATIONAL'' PHILOSOPHY,' RESTING AND TEST CONSTRUCTION, 
MANPOWER DEVELOPMENT, /'LABOR Ml COOP'ERATION , IN 

PRERETIREMENT , EDUCATION, VOCATIONAL GUIDANC£_AND CAREER' 
PLANNING, USE OF CORRESPONDENCE STUD^' AND OF EDUCATIONAL HLMS 
AND TELEVISION,' THE -PROBLEMS' OF, OLDER SALESMEN, AND 
'■C'OfMffTIVrEDllC'ATION''TN-THr"BNITED""STATES: GREAT BRITAIN, AND, 
EUROPE ARE REPRESENTED. ALSO LISTED ARE' OTHER ERIC 
CLEARINGHOUSE ON ADULT EDUCATION 'PUBL'1(;ATI0NS, AND ME:?BERS OF 
THE NATIONAL ADVISORY BOARD. (LY)' 

Descriptors: Adult Characteristics/ Adult Learning/ 'AgeV 
Age Differences/ 'Annotat'ed Bibliographies/ Cooperativej 
Programs/ Correspondence Study/ Education/ Films/ Guidance 
Counseling/ Industrial Training/ ♦Intel! iger.ce/ Labor Unions/ 
Leisure Time/' 'Retirement/ Salesmanship/ Testing/ +Vocational 

Retraining ' ■ ■ 

'Identifiers: EUROPE/ GREAT' BRITAIN/, OLDER WORKERS/ UNITED 
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GUIDELINES TO^THE AFL-CIO COMMUNITY SERVICES PROGRAM. 

BEIRNE, JOSEPH A. 
^ American Federation of Labor - Congress of Industrial 
0.rgan i zat i ons , Washington, D.C- 
: MAR66 - SIP. / 

EDRS PRICE MF-$0.76 HC-^1.58 PLUS POSTAGE 

BACKGROUND MATERIALS ON ^^HE AFL-CIO. PROGRAM OF COMMUNITY 
SERVICES OUTLINE THE ORIGINS AND DEVELOPMENT OF THE PROGRAM 
PARTICULARLY SINCE THE FORMATION DF THE AFL-CIO IN 1955 IN 
ADDITION TO LISTING /KEY POLICY AND POSITION STATEMENTS 
STIPULATING THE SCOPE AND THE ADMINISTRATIVE ORGANIZATION OF 
THE PROGRAM, THIS OUTLINE DESCRIBES SUCH MAJOR ACTIVITIES AND 
CONCERNS AS UNION MEMBER COUNSELING ON THE USE DF COMMUNITY 
HEALTH AND WELFARE SERVICES AND FACILITIES, HEALTH AND WELFARE 
INSTITUTES AND CONFERENCES, PRERETIREMENT EDUCATION, CONSUMER 
EDUCATION, PARTICIPATION IN KIND RAISING, SERVICES TO THE 
UNEMPLOYED, STRIKE ASSISTANCE, , BLOOD BANKS, COMMUNITY HEALTH 
EDUCATION, DISASTER SERVICES, AND SCHOLARSHIP AID. (LY) 

Descriptors: Community Relations/, *Com(Tiunity Services/ 
Consumer Economics/ ♦Cooperative Programs/ Counseling/' Health 
Education/ Labor ' Educat ion/ ♦Labor Unions/ Private Financial 
Support/ Retirement/ Scho 1 ar^h i p Funds/ Specfal Services/ 
Unemployment/ *Union Members/ Welfare Sejj^i ces 

Identifiers: AFL CIO/ DEPARTMENT- OF COMT^nITY SERVICES 
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The Pre-Retirenient Years: Five Yeans in the Work Lives of 
Middle-Aged Men. Volume 4 

Ohio State' Univ., ' Columbus. Center for Human Resource 
Hesea'ch.tManpower Ad,iinistrat1on, Washington, D.C, Office of 
Research and Development. 

author: Whes, Herbert S.; Adams, Anvil V.; Andrisani, Paul; 

Kohen, Andre?. I.; Nestel, Gilber*t 

C't5l4K2 . Fid: 051, TOD, 92C GRAI7&11 

Oec^74. 425p ■ . ■ 

Contract : DL-62-39-72-21 

Monitor; DLMAyNLS-82-39-72-21 

See also PB-2f2 637. 

Abstract: The volume examines a number of facets of the labor 
market experience and behavior of middle-aged men. It is based 
on a unique set of longitudinal data collected by personal 
in erviews with the same -.sample of men in 19B5, 1967, 1969 and 
Only selected aspects^'of the wonk lives of middle-aged 
;en are covered in this volume, though each topic is subjected 
to intensive analysis. The topics studied are: (1) antecedents 
consequences' of participation in formaf occupational 
training programs, (2| the causes and consequences of employer 
Changing, (3) the determinants of and returns to occupational 
mobility. ,(4) the. expectation and realization of early 
ret.renient, and (5) the relationship between locus of control 
and labor. market experience. The volume is based mainly on ' 
wltivanate statistical methods, but includes extensive 
appendixes containing data which describe' gross longitudinal 
Change over the five-year period. 

Descriptors: ^Employment, »Mal.es, Attitudes. Earnings, 
tconoinic analysis. Economic conditions. Education, Manpower 

ringe benefits, Government employees, Government policies 
Industrial training, Job satisfaction. Management training, 
bill y. Motivation, Negroes, Obsolescence, 'Productivit ! 
statistical samples, Unemployment, Unionization, Unskilled 
workers. Work sampling, Psychological te^ts. Retirement,' 

killed workers, Socio.economic status, ' Specialized training 
Upgrading . . ti. ' 

Identifiers: NTISLA8RDU ' 

PB-239 885/5ST NTIS Prices: PC A18/MF AOl 



C0054E1 Fid: 51, 700, 92C GRAI7301 
Aug 72, I52p* 

Contract: 'DL-81 -37-70-1 8 

Monitor: DLMA-8 1-37-70-1 8-3 

See also Volume 2, PB"r92 671. ■ , 

Abstract:' A national probability sample of 5,000'men 45 to 59 
years of age was interviewed for the first time in mid-1966^ 
and subsequently in 1967, 1969, and 1971. Volume III examines 
Changes between 1965 and 1969 in the personal and family 
Characteristics of the respondents in their labor force ano- 
employment status, and in the jobs they held. ■ The extent ois 
job change and the characteristics associated with mobility 
are examined. • A cross-sectional analysis of variation in 
hourly rate of pay as of the 1969" survey is presented, as itelA 
as a longitudinal analysis of change in rate of pay between 
1967, and 1969. The extent of collective bargaining coverage 
in 1959 and the factors associated with un.ion membership are 
examined. All of the tabular data on which the analyses are 
based are stratified by race. (Author) 



Descriptors: (*Employipent, »Males)', 
satisfaction, , Negroes, Unionization,- 
Retirement, Unemployment, Job .rotation 

PB-212 637/3 ,'NTIS Prices: PC A08/MF AOl 



Job analysis. Job 
-Manpower utilization, 



The Pre-Retirement Years: A Longitudinal Study'of the Labor 
Market Experience of Men. Volume III 

SearJJl' ' ^° : tan , Resource 

Interim rept. 1967-69 ' ' ■ . 

author: Pannes. Herbert'-S.; Nestel. Gilbert; Afidrisani, Paul 
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Planning for Retirement. How to Prepare and Present a 
. Pre-Retirement Program 

Massachusetts Univ., Amherst'. Labori?elat ions and Research 
Center, 

A4541E2 Fld;5I, 55M GRAI7214 
1970 8p 

Monitor: SRS-AA-5030 

Abstract: The project was developed to demonstrate and 
evaluate the relative impact of two, types of preretirement 
educational programs ' on- the attitudes of participants. 
Discussion gr6ups feceivirrg .rettreijent literature were' 
compared with other groups receiving the literature but not 
participating in discussions. The literature contained 
information dealing with the main problems of retirees and'the 
counseling program involved in. the use of speailers, discussion 
leaders, visual aids and audience participation. Special 
attention was given to, recruitment and sustainincj interest, 
and an individualized approach was stressed. A low cost 
program f-or providing preretirement counseling was developed. 
The report provides a workable program for preretirement 
.counseling to cover the major problems faced by .retirees and 
would be of use to unions, the military and other major groups 
of workers. 

Descriptors: (^Retirement, Plann,ing), . Counseling, Social 
.welfare, Project planning. Problem solving. Cost analysis. 
Correlations,. Methodology 

PB-209 230 NTIS Prices: PC A02/MF AOl 



An Inter-Union Pre-Retirement Trainiilg' Program,' Results of a 
,.De.iiionstra.t.ion...Project 1 

Massachusetts Univ.,' Amherst. Labor Relations and Research 

Center, < • , 



B. R.; O'Rourke, Jol^n; 



Final cept, 1 Oct 68-30 Sep 70 
AUTHOR: Friedmah, H. L.; Moreau 
Clarke, Alfred A. Jr 
A454104 Fid: 51, 56N, 56E GRAI7214 
1970. 95p 
• Monitor: SRS-AA-5030-A . 
■ . t* 

Abstract:. The purpose of the project was to' demonstrate the 
possibilities and needs of preretirement education among a 
group of 62 to 64 yean old preret'irees whose commonality was 
■ that ' they were all members of trade unions in a given 
■■ geographical area. It was hypothesized that using central 
^.^ , labor .bodies as • recruiting agents would, overcome the 
I / • . reluctance of preretirees to attend retirement classes. The 
.oroject demonstrated the feasibility of this approach. The 
gj^(^"'"^u''es and results appear useful in establishing other 



retirenent and preretirement programs. 

Descriptors: (^Retirement, Project .planning!, (Habor unions, 
Retirement), Specialized training, Attitudes. Adjustment( Psyc- 
hology), Feasibility, Effectiveness 

Identifiers; Preretirement training programs, . Demonstration 
projects 

PB-209 194 NTIS Prices: PC A05/MF AOl 



A Program to Prep^^-e Older Workers for Retirement and Interest 
Community Groups in kce-Retirement Planning 



Drake Univ., 
Center, 



Des Moines, Iowa.. Pre-Retirement Planning 



Annual rept. \ Sep 68-31 Aug 69. 
A2322D2 Fid: 51, 70E GRAI7114 
31 Aug 69 228p 

Cbntract: DL-82-17-67-57, AA-4-67-043-01 
Monitor: DLMA-B2-1 7-57-57-1 
Report on Plan now for an Active Retirement. 
You. See also PB-t99 495. 



Society Needs 



Abstract; The project was designed to develop, and evaluate 
the effectiveness of a pre-retirement planning program. , The 
project, * in its second year of operation, has had 575 
participants who attended a seven-week . seMes of jjrograms 
covering the topics of employment after retirement, estate 
planning, ■ company fringe benefits, continuing education, 
investments, social securi'ty-medicare, ^od psychological 
aspects of retirement. Individual pre-ret ement counseling 
was also provided. The changing attitudes and the levels of 
participation of the clients are examined through the use of 
questions designed at the project and dy other sources, IDLMA 
.-abstract] 

De.scriptors: ("Retirement, . Planning), (tManpower. 
R<|Ies(Behavior)), Surveys, Att.itudes, Education, Information 
systems, Social psychology, Methodology ' ' . 



Identifiers: 
Changing 



♦Older workers,, *P,'eretirenient programs. ♦Role 
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•"A Program to Prepare Older Workers 'for Retirement and, Interest 
Comnumty Groups in Pre-Retirement Planning 

CenJer ' ^'''^'^'''"^^^^ ^'a^ning 

Annual reot. po. 'l, Uun 67-31 Aug 68. 
A2321H3 Fid: 51, 70E GRAI7114 
31 Aug 68 202p 

Contract: DL-82-17-66-61, AA-4-67K'43-0l 
Monitor: 0^^-82-17-66-61-1 
See alo PB-1.99 525. 

Abstract: The purpose of this program is to 'develop methods 
for aiding older employed workers in preparing for retirement 
and possible retirement enployment. . The Drake Project jointly 
funded by the Administration on the Aging is conductin 
sessions in-plant. through' release time arrangement often' in 
co-oyeration with the Recognized bargaining agent. Other 
sessions are held at the University with participants from the 

•comnunify af large. The goal of the project is to help 
prepare the worker approaching hetinement to begin gradually 
to replace the normal work' role with a satisfactory retirement 
role. ^Participants are divided into 5 groups (industrial' 

■ OiJsiness, governmental, , professional and community at larae), 
(OLa abstract) > y / 

Descriptors: (^Retirement, Planning)., ,(*Personnel mariagemen , 
Retirement), Employment, Manpower utilization. Industries 
Commerce, Government employees, Professional personnel! 
Lomuunity development 

Identifiers; -Older workers, ♦Pre retirement programs 
PB-t^9 495 ■ NTIS Prices: PC A10, F AOl 



!l!on!''M5?^"^'^' 2: AiLONGITUDlNAL STUDY OF 

LABOR MARKhT EXPERIENCE OF MEN 

Ohio State Univ., Columbus. Center for 'Human Resource ' 
Research, 

author: Parnes, Herberts,; Egge. Karl; Rohen. AnareU,; 

Sch.iiidt, Ronald M, . 

A0631L1, Fid; 51, 70E USGRDR7017, 

dan 70 I22p ■ V • 

See also Volume 1 , PB-i'B0 530. 

Abstract: The volum,e. is a brief progrespLrgport on a ' 
longitudinal study * of thfe labor market experience of ■ 
middle-aged men. The studies v,ie«s the' experience and 
behavior individuals in the labor market asiTesultIng from 
an interaction between, the characteristics of the environment ' 
and a_ variety^^ of demographic, economic, social, and 
attitudinal cha^^gteristics of the individual The study 



seeks to identify those characteristics that appear- to be most 
important in explaining variations in several important facets 
of labor market experience: labor force participation, 
unemployment experience, and various types of labor mobility. 
(Author) ■ 

Descriptors: '('Employment, Males), Economics. Labor, Attitudes 
. Statistical data, Personnel management 

PB-192 671 CFSTI Prices: HC A06/MF AOl 



THE PRE-RETIREI.1ENT YEARS: 
"LABOR MARKET EXPERIENCE' 
AGE 



VOC I. A LONGITUDINAL STUDY OF THE 
OF THE COHORT OF MEN^45-59 YEARS OF 



Center for Human Resource 
Fleisher, BeltonM.; Miljus. 



Ohio State Univ. , ColumPus 
Research. 

'AUTHOR: Parnes, Herbert S. 
Robert C; Spitz, Ruth S.- 
5502A1 , Fid: 51 USGRDR6904 
Oct 68 .303pt 

Abstract: In early 1965, the Center for Human Resource 
Research, under a contract with the United States Department 
of Labor, began the planning of longitudinal studies of the 
labor market experience of four subsets of the United States 
population: men 45-59 years of age. women 30-44 years of age. 
and young men and v .n 14-24 years of age. The present 
volume is the initial report on the older group of men. Each 
study seeks to identify those characteristics that appear- to 
be most important in explaining variations, in se/eraP 
importain facets of labor market experience: labor force 
participation, unerployment experience, and variouMypes of 
labor mobility. Frc^ one'point of view, the. general objective 
Of all of the studies might be defined as follows: to uncover 
the complex of econo. c, social. ■ and psychological factors 
that are associated with successful adaptation by individuals 
to the Irbor market. (Aut-.or) 

" ' ' ' 

Oescpip'ops: (*Eniploya.ant, Males). E™ics. Sociology. 
Attitu'Jes, Labop, Population. Statistical data, : Personnel 
management ; , • 

'. " ■ • , 
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DOC year: (977 VOL NO: 58 ABSTRACT NO: 12534 
Andragogy and the agirig adult 'learner 
Meyer, Sheldon L. , 
U Oregon Ctr for Gerontology 

Educational Gerontology 1977 Apr-dun Vol' 2(2) 115-122 
Ident,f,es the basic concepts and structures of pedagogy and 
ragogy as^ teaching-learning strategies for aging a its. 
r ogy ,,,,,,33, 33 3 relevant%apticipatory aduU 
educa.on technique. The applicability , of andragogy as a 
retirement education process is explained, and the 
disSr'"^ °^ P'^^'^etiremfent education is 

LANGUAGE: Engl CLASSIFICATION: 35 
SUBJECT terms: AGED. ADULTS, RETIREMENT, ADULT EDUCATION" 
01570,01 160,44470,01130 u cuu^,«uuN, 

INDEX phrase: basic concepts S structures of pedagogrs 
!S " ^'"^^'^5:l^arning strategies S :.as preretiJeSent 
eoucauon process, aging adults 



Gerontblogisf 1976 Oct Vol 16(5) 441-446 

Studied ,206 retired'men (median age. 68.8 yrs). most of whom 
had been owners. ,wgers, or partners in small businesses or 
farm ventures or I o.er- level government off.icials. Even though 
a wide range -of activities, (57) .as ob£..vedr isolate 
activities were the most prevalent.. Eight of the. 1st 10 most 
popular endeavors were isolate-type: watching TV, ' ooing odd 
jobs at home, reading, sitting and thirjking;. fishing, walking, 
garening and traveling (alone) , 'Life satisfaction appeared 
to be influenced by actiity type, numBer of activities, and 
participaticn-enjoyment cr .ruence. ''Supportive' of the 
• contpnuity approach to agin:, results have impl ixatoonsVfor 
both preretirement counseling and insf. tutionalAct Voty 
pre -ams. (20 ref) a^, .^a^.ivv.uy 

L^.GUAGE: Engl CLASSIFICATION: 31 " ■ 

SUBJECT TERMS: LEISURE TIME, INTERPERSONAL INTMcT.fOij>' 

RETIREMENT,, HUMAN MALES, EMOTIONAL AOJUSTHENT^ 2ei50.-262W 
44470, 23490, 1 5750 . . ■ ■ ' ■ " ■ 

, INDEX PHRASE: leisure activit'ifes^patterns, adjustment "to'-' 
retirement, retired •males . " i .• 



DOC year: 1977 VOL NO; 57 ABSTRACT NO: 14041 ' 

Jl[?l\ f preretirement planning on the retirement 
aojustment of military personnel, 
Fuller, Robert L.; R'edfering, David L. ' '' 
Sociology of Work S Occupations 1976 Nov Vol 3(4) 479-4B7 ' 
Retired enlisted personnel .are more likely than retired 
ff'cers to, find their choice of a 2nd career I 
ommensurate with their military duties, because offilers 
rarely move into a hig^ civil ia^ managerial position. 
Consequently, ' i,t was , hypothesized that adjustment to 
ret-re-nent would be more SLCcess/ulTy accomplished by enlisted 
™en than b.- 6fficers regardless of j^ow w^Il they planned or 
f^ow long they had been retired, -l 3-fadtor analyst ol 
variance for. unequal ^rou^s was conducted, US'! ng data o'n 379 
officers and .372 enlisted men,, to deter^pine ^the effects o'f 
rank, nuiiber of years retired, and preretirement pla'nninq.on 
re >,-ement adjustment.- The efifcfs of all factors and. all 
■ teractions of factors; werKfouflti to be nonsignificant .itn 
,t.e exception of, preretirement Planning; H^ose who pia.nned 
we I adjusted well, regardless ,af rank or number of years 
retired. . . ' 

language: Engl . CLASSIFICATION: 35 r 

"limits V"'^^' "^f-'fEWT, COMMISSIONED OFFICERS, ENLISTED 
M RY PERSONNEL, ADJUSTMENT/; 44470, 10470, 17480, 00850 

INpEX. phrase: preretirem,ent planning S ranks number of 
'Sisted^ieS^' military , officers v's 
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, ■Patterns of leisure and adjustmeirt to retWemeht 
Wers, Larry G, i- , ' v ' i " 
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. OOC year: 1977 VOL NO: 57 ABSTRACT NO: 02096 

The wof^k-satisfaction, rQlirement-attitude typology: Profile 
exainination. 

Goudy, Willis J.; Powers, Edward A.; Keith, Patricia 
Iowa State U 

Experimental Aging Research 1975 Nov Vori(2) 267-279 
A new typology, of work "satisfaction and attitude toward 
retirement including 4 categories (Type A-positive attitudes 
toward ^work and retirement; Type B-work positive, retirement 
negative; Type C--work negative,, retirement positive; and Type 
^ D-negative attitudes toward work and retirement) was ' 
develooed and applied to questionnaire data collected in 1954 

■ \fro^'Um males over 50 yrs of age who were either 

self-employed v^^rofessionals, salaried professionals,' 

■ owner-merchants, factory workers, or farmers. Some foil ow-up 
data fm 1956 and 19^4 are also reported. Overall findings 
suggest that members of some types will be more susceptible to 
negative consequences of Cycle change (work to retirement) 

^ thin others. Socioecono.':)ic^status, age, social participation, 
. health, community, housing, family, work, wale, and 
.longevity^ data indicate preretirement planning approaches 
■should be'deveioped for those having different work-retHrement 
attitudes. 
language: Engl CLASSIFICATION: 36 

SUBJECT terms: JOB SATISFACTION, RETIREMENT, EMPLOYEE 
ATTITUDES. 'ADULTS, AGED, BUSINESS AND INDUSTRIAL PERSONNEL. 
WHITE COLLAR WORKERS. AGRICULTURAL WORKERS, PERSONNEL/, HUMAN 
MALES; 27040, 44470. 17020, 01150, 01370, 07120, 56690, 01510, 

■ 37980, 23490 . ' ' ' . i 

■ Mii phrase: typology of work satisfaction S attitudes 
toward retirement, analysis of current attitudinai states S 
prediction of difficulty in retirement transition S 
suggestions for* program areas for retirement facilitat-ion, 
male self employed vs '" .salaried professionals vs 
owner-merchants vs factory workers vs farmers over 50 yrs of 
age 



DOC year: 1977 VOL NO: "57 ABSTRACT NO: 

To" the problem of "dynamics of social relatior^ in the age 
before pension, ^ 
Sl'aviks Milan ' ' 
'U Komenskeho Psychologickyi ustaV Filozofickej fakulty, 
Bratislava, Czechoslovakia ' " 

Psychological Zbornik Filozofickej Fakulty, U. ij Komeh^keho" 
t973-74 Vol 23-24(1 2-13) 175-188 * ^ . 

Studied the -types of, social activity engaged in by persons"-\ 
* of -preretirement age, using tape-recorded interuiews. .Of the 
13 social tasks examined, ,the 3 having to do with the, family 
(the parent, the 'old parent, and the husband) -and the 3 
.^1 involving the individual's personal interests (the worker, the 
stare- time user, and, t^e cjvic-political worker) were most 
important. For- 7 social tasks activity was the same as it had 
10 yrs before, and for 6 tasks activity had decreased. 
ERXC^° ^^-^ ^^^^^"^ developed by t E. Xu(nf|\inQ^ anV 



W. E. Henry that a process of disengagement sets in as t^^e 
individual gro^^'S older. Although with even more advanced age 
persons may becon^e less involved ^with their environment, it is 
fe-lt that such behavior' would tie evoked by ex>ternal 
influences, deteriorating health, ' etc, rather than by 
''internal" changes of the psyche. (Russian S German 
sumfnariesl ^ ' ' i ' 

LANGUAGE: Czec CLASSIFICATION: 28 .* 

SUBJECT terms: HUMAN DEVELOPMENT/, ADULTS. INTERESTS, SOCIAL 
INTERACTION, "PHYSIOLOGICAL AGlNff; 23430, 01 160', 26080, 4B260. 
38670 ■ 

iNDtX PHRASE: adult development S agin^, , family 5 personal 
interests S social task activities, preretirement age persDnsi 
implications for disengagement theory 



DOC YEAR; 1976 VOL NO: 56 ABSTRACT NO: 10598' 

A longitudinal comparison of attitudes and activity 
involvement of persons who have completed a pre-retirement 
planning program. . ' 

Bowman,. Donald L. 

Iowa State^'^u 

* Dissertation Abstracts International 1974 Nov Vol 35(5-Al 
2623 • . ■ • , 

LANGUAGE: Engl ' CLASSIFICATION: 35' . 

SUBJECT TERMS: LONGITUDINAL STUDIES, RETIREMENT. ATTITUDES/, 
ADULT EDUCATION; 2B760, 44470, 04500. 01130 ' 

INDEX PHRASE: pre- vs'post retirement planning program,- 
attitudes toward retiremen^t ^S, activity involvement* 
longitudinal study • 



DOC year: 1976 VOL NO: 56 ABSTRACT NO: 08641 ' 

Retired academics and research activity.- 
Rowe, Alan R. 

Florida Atlantic ^U 

Journal of Gerontology 1976 Jul Vol 31(4)'456-46l 
Data collected, fpom 207 a.cademics who retired from state and 
small private colleges and ivy league and large .state 
universities indicate that to vary iiig .degrees they continue to 
engage in professional , activities after retirement. Academics 
who are high on professional visibi lity appear to be 
especialKlf likely to continue to engage 'in 'research and/or 
writing. The importance of pfychological, centrality of 
preretirement work to.postrelirement activity is suggested. 
(27 ref) ^ . • ; ■ 

tANGUAGEi' Engl CLASSIFICATION: '35 

« SUBJECT TERMS: ' COLLEGE TEACHERS, RETIREMENT, 
EXPERIMENTATION/. SCIENHFIC COWN^CATION; .10330, 44470, 
18650. 45830 

INDEX PHRASE': research '& writing acti'vity; academic^ retired 
from colleges & universities ' ' ; 
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DOC YEAR: 1976 VOL NO; 55 ABSTRACT NQ: 0S015 
■ A' psychology experiment: Training laboratory for retirement. 
|; Fisher, Donald L. . 
United States International U , 

Dissertation Abstracts International , Aug Vol 35(2-8) 
1017 ■ ^. > » 

UNGUAGE: £ngl CLASSIFICATION:' 31 

SUBJEC7 terms: AGEO, RETlRcMENI, PERSO,NAL;ITY PROCESSES/, 
SELF ACTUALIZATION, ' SELF ESTEEM, IOUCATION/; 01370, t[m 
37BO0, 46190, \m, 16000 y . ' 

INDEX PHRASE: preretirement training laboratory, life styles 
8 self actualizajion S self esteem, aged' retired persons 
experiencing diffefent degrees of success 

, . , ■■ 

DOC fEAR: 1976 VOl NO: 56 ABSTRACT NO: 06877 

Are pne-retirenent courses really effective? Results.of' a 
quasi -experimental approach. 
' Schneider, K.-D, ' ' 
U Zurich, Sozialforschungs'telle, Switzerland ' ' 
■Zeitschrift fur Gerontologie 1975 dul-Aug Vol 8(4) 28B-294 
AsHed participants before and after an industrial, 
preretirement course what their fears were pertaining to old 
age. Data were also obtained from a qussi-control group of 
employees who were eligible^' to participate but who did not 
attend the course. Oii only 1 out of 18 iteins. was there a 
statistigally significant difference between the groups. Even 
when a larger group was used in' a Gr.oss-sectional analysis, 
there were only 4 marginariy significant differences, The' 
unexpectedly. skll effects werp- ascribed to the teaching 
method ised, lectures followed by d,iscussions. It is suggested 
that institu^tes place more emphasis on an intensive personal 
.andj.iiiqtjojia)_-iwolvement of the participants, with the 
inforniati_on. presented within a social context. 
LANGUAGE: Germ CLASSIPiCATION: 35 

Subject terms: retirement, aged, anxiety, teaching ■methods; 

14470, 01370, 03310, 51740 

INDEX PHRASE; industrial preretirement course S teaching 
methods, fears pertaining to old. age 



DOC YEAR: 1976 VOL NO: 5S ABSTRACT NO: 03105^ 
. A study of the effects of a pre-retirement workshop on the 
measured level of self.-actualization ,of university civil 
service' eniployees. ' 

(iTeyp^, Sheldon L, . " , 

Oregon State U .■ ' . 

Dissertation Abstracts Inieriiational 1975 Jan Vol 35(7-A) 
4163 , 

CLASSIFICATION: 36 
• RETIREMENT, ' OCCUPATIONAL ' GUIDANCE, SELF 
GOVERNMENT. PERSONNEL; 44470^ 34990, 451,90, 



ERIC 



, language: Engl 
SUBJECT TERftS: 

ACTUALIZATION, 

■ 21420 

INDEX PHRASE: 

. -9 



'Self actualization, university civil service employees 



DOC YEAR: 1976 VOL NO: 55 ABSTRACT NO: 0^660 
• A studv of perceived'need^fulfiilfnent and life satisfaction 
before and after retirement. 

Wexley, Kenneth N.: McLaughlin, Janet L.; Sterns., Harvey L 

U AKron 

Journai of Vocat^ona] Behavior i975 Aug'Vol 7(1) 81-87 
Examined the piirceived need Sat.TSfaction, reed imporrancfi'. 
and 'overall life satisfaction of .155 managerial and 
ndnman^geriaf individuals as a function of 4 periods o-f 
proximity to retirement: greater than 48 ino preretirement. 
- 3-48-^no-pferetirttiient, 3-48-fiio postretirement, and greater 
than 48 mo pest retirement. Prereti'^ees and retirees coinpieted 
a modified Porter Need Satisfaction Questionnaire and the Life 
Satisfaction index. Significant differences were found among 
proxirrity to retirement grcupTs i'n security sat'Sfaction. 
deing-in-the-know satisfaction, self-actualization inipor^ance, 
and ajtonomy importance. Results suggest triat the period of 
4-7 yrs before retirement may be a critial time- to Institute' 
retirement piannifig programs. Results also sugqest thai 
retirement can be a satisfying" period of life. 
classification: 31 , ' ^. " " ' 

.SUBJECT terms: NEED SATISFACTION, RETIREMENT, 
ACTUALIZATION, MANAGEMENT PERSONNEL, • PERSONNEL/,- 
E)(PERIENCES; 33170, 44470. 4519ol 29390, 37980, 28355" ' • 

INDEX p'HRASE: prok jity to retin5i(iiSnt, perceived need 
^satisfaction S need impoptance'S overall Tife satislaction. 
'managerial & nonnlanageriaj individuals prior to retireiiient 



OOC year: 1975 VOL NO: 54 ABSrUACT NO: 06435 , . • ^ 
Labor force participation of. the aged and the social 
security system in nine cofjntrieis. '\ , 

Fisher, Paul , ■ . ' 

• Social Sectjr.ity Administration', Office of Research S 
Statistics, Washington,' DC ^ • -\ 

Iridustriat Gerontclogy 1975 Win Vol 2(1) M3' / * 
The. experience' of ' 9. countries over tne last 2 -decades' 
indicates that , the relationship of the old age behefit to 
prenetirenient incomer and the expectation regarding the 
.purchasing power of the pensi;on 'lin future year's are major 
factors affecting the retirem'ent ?ate.- \Countries with mature 
social security system's have declining labor participation of 
the aged. ^ . 

CLASSIFICATION: 17 ' 

SUBJECT TERMS^. RETIREMENT, AGED, ' GOVERNMENT PROGRAMS. 
EMPLOYEE PENSION PLANS, CQUNfRlES; 44470, 0l370/2l440, ' 1 7090.' 
I2f95 

INDEX phrase: social security system,* retirement rate, aged 
in 9 countries . ' . - 
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DOC VEAR: 1975 VOL NO: 5^1 ABSTRACT NO: 04316 

Pre-retirement counseling: _CharactBristicsi of' prografns and 
preferences of retirees-. 

Kalt, Neil C; Kohn, Martin H. ^ 

Barucn Coll, City U ^iew York 

Gerontologist 1975 Apr Vol 15(2) l79-f81 

Attempted to determine the extent 'to which frajor 
pharmaceutical companies have developed ^preretirement 
counseling programs and how people who worked for these 
cotnoanies and aho retired feel about preretirement counseling. 
Questionnaires were re'turned by 40 coinpanies and 95 retirees, 
Results indicate that only 9 companies ; .had counseling^ 
pro3%ims, mat. many of the. companies with programs appeared to 
t)e le?,5 than fully committed to making their programs work 
well, . and that nost of the retirees felt that i 
•cofnoriny-sponsored preretirement counseling programs were' 
■needed. Whi le most of the counseling prbgrafns covered the 
topics that fTiost retirees felt were interesting and important, 
a Substantial proportion of programs' also ignored many topics 
tnat sizable nu'nbers cf respondents felt were of -real interest 
•and importance to retiring employees. It is pointed out that 
results are- only suggestive: ■ the sample was drawn fm only 1 
industry, . . . ^ 

classification: 17 ' \ ' - 

. SUBJECT TER!.15: RETIREMENT, COUNSELING// OCCUP'ATIONAL 
GUIQANCE; 44470, 12080, ^34990 , ' 

INDEX PHRASE: program characteristics a evaluation by 
employees, preretirement counseling, retirees 



DOC year:- 1975 VOL NO: 53 ABSTaACT NO: 09318 * 
Older people: Recreology's greatest challenge? 
■ Douse ♦ Len 

•Journal of Leisurabi 1 ity 1974 Oct Vol 1(4) 18-24 
St'^esses the iife-long nature of the learning process and 
the need to continue this process into old age. Preretirement 
education which teaches people to deal effectively with tneir 
changed circumstances' is suggested,' and it is. noted that many, 
older 'people are capable of learning new physical and mental 
'skills, 

. CLASSIFICATION: OB . . ' 

SUBJECT terms: AGED, EDUCATIONAL PROGRAMS/ RETIRE\1£NT, 
SOCIAL ADJUSTMENT, LEISURE TIME, RECREATIO^i; 01370, 16190, 
4W0, 48060, 28150, 43400. 

INDEX PHRASE: preretireMent education, "^learning S 
.adjustment, d^ed . , . 



healthy, financially secure male univer&ily faculty retirees 
•indicates that nearly all worked for pay. -after retiring. 
Continued working did not seem' to be contingent upon the ready 
.availability of jobs but was related to a personal dislike of 
retirement, intention .to^work af'ter that event, active 
preretirement involvement in^work, and the:presence of younger | 
friends who , were working. It is suggested that work after 
retirement can be conceptualized as due to a mutually 
reinforcing interaction among the variables examined. 121 refl 
classification: '08 . ' ' 

SUBJECT TERMS: RETIREMENT; COLLEGE TEACHERS; 44470. 10330 ■ 
INDEX PHRASE: wqi;k fol lowing- retirement, attitude toward 
retirement S preretirement invol-vement S intention. to- work & 
presence of working younger friends, healthy S financially 
secure male university faculty retirees 



DOC year:' 1974 VOL NO: 52 ABSTRACT NO: 08758 
■Planning for retirement and artticipatory attitudes towards ; 
'^ri thdrawal fro^T work. . • 
Jacobson, ^ 
Tel-Aviv U., Israel . ^ | 

British Journal of Guidance S Counselling 1974 jan VoK ' 
2(11 72-83 (, 

Reviews . inferences previous studies on the 

soc-icpsychological meaning of the transition'' from vork' to 
retirement. Data are- reported on the^nature and scope of 
preretirement planning in a sample of 215 older male ana 
female industrial workers. 'Particular reference is made to the 
ex'tont to whicn planning of leisure activities is related to ' 
the worker's attitudes toward retirement, and several 
intervening variables affecting* this relationship are 
examined. Finally, soiiie theoretical and practical implications 
:or D-reretirement counseling and training are discussed, tt is 
suggested ihat preretirement counseling schemes may not be 
able to compefjsate for failure to develop 1 ife-long habits of 
usii'i free time constructively or for inadequate financial 
pr-Jvision for retirement. (22 ref) 
■CLASS'IFICATION: 17 ■ ■ a 
SUBJECT TERMS: OCCUPATIONAL GUIDANCE, RETIREMENT, LEISURE 
TIME, .EXPECTATIONS; 34990, 44470, 28150, 18460 . 

INDEX PHRASE: preretirement counseling, anticipatory 
attitudes toward withdrawal from work & use of leisure time, 
0.1 der male S female industrial workers , 



' DOC YEAR: 1975 VOL NQ: 53 ABSTRACT NO: 05007 

Wbrk after retirement: "An investigation into gome 
psychologically relev3nt variables. 
f) ■ Fillenbaum, Gerda G.l Maddox, George L. 
J Gerontologist' J974 Oct Vol 14(5, Pt 1) '418-424 
gj^^-n format ion obtained from a highly select group of 37 
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i: 52 ABSTRACT N0:'D277l ' . 
and life evaluations' at the preretirement 



DOC YEAR: 1974 VOL 
• Goals, ' values, 
stage. 

Thurnher, Majda 
■ li^. California, San Francisco 

JtJ^jrnal of Gerontology 197C Jan Vol,. 29(1 ) 85-96 

Exa^ned th&/tr^nsition to retirement fro.n the perspectives 
of goal-sej/ing, value orientations,' and life appraisals, 
factorsSflvfch were hypothesized to influence' adaptation, .(as 
measured Dy- ratings of psychological resources', Gottschalk 
Anxiety scores, anc^ Bradburri Balance scores), Ss were 60 men 
and women facing retirement and 54 men and «en facing the 
empty-nest stage. Results' shOiC that the prere,,tired men were 
fnore positive about their concrete ^cals and life appraisals 
than the other' ' groups; they , Showed," a' decline in 
instrtinen'tal"material and interperson^l-expr^ss.ive values and 
an increase . in ease-contentmenf &nd hedonistic ^ values. 
Preretired^ women showed only ^ .a -decline' in 
interpersonal-expressive values. , High instrumental-ma^teri.al 
and hedonistic values were shown to have negative implications 
for preretired men. Appraisals of life attainment Suggest: 
,that, for men, critical life reviews occur»at the termination 
of the, occupational car.eer; for wcmen, they, occur at the 
terfnination of the family cycle! (35 -ref)* 
. CLASSlFICATioN: OB 

SUBJECT terms: AGED, RETIREMENT, LIFE .EXPERIENCES, 'PERSONAL 
VALUES, GOALS; 01370, .44470, 28355,, 37690, 21240 

INDEX phrase: goal-setting s value orientations S 1 ife 
.appraisals, transition to retirement 



DOC-YEAR: 1974 VOL NO: 52 ABSTRACT NO: 01575 
The adjustment of ^ged users of leisure programs, 
Goodnan, ^Mortimer; Bley, 'Nina; Dye, David ' 
Jewish Community Centers Assn., St. Louis, Mo. * 
American Journal of tirthopsychiatry 1974 Jan Vol 

142-149. 

Describes a program of lei'Sure activities in a 
citizens . center and 'its' effects on participants, 
applicants (mean age = 70^vrs) were interviewed over 
period to coi lect data on demographic', psychological, and 
social variablesi role changes, and Adjustment level;^ 92 
completed a fpllorup interview. 1 yr later. Changes in 
adjustment, as measured by Lawton's. Morale Scale and 
,Havi.ghuPst's Life Satisfaction Index 1 yr after membership, 
were not signif icantrthe applicability of these measures to ^a 
Study of post retirement adjustment is questioned. Patterfjs of 
participation, especially in volunteer groups, were highly 
consistent with pre-retirement organizational afiijiati^ons and 
previous activities* Women reported more satisfaction for 
voiunteer programs and socialization' in 'general than men ^ 
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however, there was a greater consistency between .men's program • 
expectations and derived satisfaction. The need for continued \ 
awareness of individual client characteristics is emphasized,'' 
particularly witfi i^e^ard to pre-retirertientillfe'^styles* 

- ■ 55 ' 



CLASSIFICATION: 15 , . ' • 

SUBJECT TERMS: AGED, "LEISURE TIME. RECREATION," SOCIAL 
ADJUSTMENT, MENTAL HEALTH PROGRAMS; 01370, 2B150, 43400. 48060 
, 30B20 

INDEX PHRASE:| l^eisuro activity programs, adjustment of ' 
participants, new applicants in senior citizens center 



work and 



DOC YEAR: 1974 VOL NO: ^ ABSTRACT NO: 10064 ' 
Fatigue-producing factors in industrial 

pre-retirement 'attitudes. : - . \ 

Jacd'bson ' ' • . - 

Te)-Aviv U., Israel 

OccuKnional Psycho l^ogy 1972 Vol . 46(4) 193-200 ' 
, Used data from work studies and interviews • of 145 male, 
seiiiski llcid factory workers tO' test hypotheses which relate 
prerefirenent attitudes and self-conceptions to tne strain 
imposed by one's job. Strain was measured^ by 'tne 
Rest-Al loi/ance Index, which is a function of the weighted 
influence of 9- job deniands and working conditions gene'^ally 
assumed to pf^oduce fatigue. The classification of jobs into 
"heavy/-^ "moderate," and "tight" strain on the basis o; 
this index emerged as a useful predictor of willingness to 
retire, • preferred retirement age, self^appraisals.of health, , 
and respondents' beliefs regarding the impaof of retirement on. 
health, it is suggested that this kind of research on work , 
strain and willingness, to retire might produce, considerations 
other than chronological age fpr determining retirement age* 
(25 ref) 

CLASSIFICATION: 17 
' SUBJECT TERMS: SKILLED INDUSTRIAL WORKERS, RETIREMENT.. 
EMPLOYEE ATTITUDES, OCCUPATIONAL STRESS; 47700, 444^0, 17020, 
35060 ' ' ^ 

INDE/ PHRASE: heavy vs moderate vs light job st'^aini 
willingness to retire, male semiskilled factory workers ' 
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DOC [EAR: '573 VOL No:'5''*^S%T no: 08799 . 
The '/af;|y life cvc'^' D^^a^y pelationsfips, 



and 



Social 



participat'on Patterns. 
. Bell, Bill D. 
U. Missouri • , , 

. . Gerontologis^. ,973 Spr ^ol. ^j^gj ' 
• Studied a c^^tPolled sat^Dls go male Tespona.nts 
representative 3 d'f e^ent |i'fe-cycl5 stages. Rg^^jts. 
indicate no gignifica«l^ ^ -^eiationsMps between,. ^^^■^^ 
participation nfg-cyc e ^^^^^^ p^^dings do iugqest 
now^ver, tie in-oortance °^ Primary relation?!.- ties Jith 
resoect to partjj.,paji.ofl Patterns .ng neM 
CLAS5IF|CATlt]^|. , 

SUBJECTJES'^S; DE^SVo?2J;Uge2R2^^ AGED'. INTERPErso^jal 
INTERAC ' O . 5q(.jai. INTERACTION, ^^i^^'A];, 13840, 01370, 
26250. ^3^f0, q^^yo 

IWOEX P^'^^S^;. lata "'^turity^ ^5. prrr^etirement 
retireme"^^ 



ife stag^'cr ^^'^'ai participation ^ 
relationsfiiPs,' ^5,54 ^,5, 55.-^ yp. old mal'es 



vs. 

PNijary 



Industrial Gerontology 1972 Fa! Not 15 63-70 

;^ Defines 1 ted and comprehensive preretirement p'rog^ans . 
with the former being more characteristic of industrial 
corpof^ations, ana the latter being attempted ,by unions and 
educational agenci.es.' A social -service for prertti^-.ement 
planning' is eeconnnended, based either in the .Departments'/ of 
I3W or Health, Education and Welfare. Attention ccl' Id be' 

.given to research, .experimentation, and demonstration factors' 
of la) organized postretirement relations with retirees, 'b| 
differential retirement rates according to economic factors, 
(c) anticipation' and receipt of actual retirement benefits, 
and (d) adequacy of retirement incomf; ever time, it' is 

•concluded, fpom consideration of factors dependent or, changing 
institutional and economic settings., that there can be no 

^universal preretirement planning blueprint at'present. 
CLASSIF]CatiI]N:ji ' 

SUBJECT Terms: RETIREMENT, SOCIAL PROGRAMS; 14470, 48340' 
INDE.1 Pj^RASE: . social policy framework, preretirement 
pl?nning • • 



DOC /ear: 1973 nq: 50 JBSTRaci nO: 08^7B 

Percep.t'ons compie^'^'^^ of friendc'ii? four stage, of 
the aduU l>fe ^ycie; , 

Weiss. <Lawre,,^g; Lo^ent^a'. Mapj pie'p, ' 
' U, California ppgnC'Sco ; 

Pror-3edint|s ^ist Ann^jg, Convention of the Ame.jtan 

Psychological Asjociatio"' "'°nt.eai, Canada '973 Vol " 
777-778 



Analyzed gs ^ ywi^^. social relationship j 

data fro^ 109 fe.ai^ ^"?' ^ale SsMhiQ" s?hool s^^iops, 

■newly«eds, "iidqi gagged co^^^i, a,,^ ppepetmement age Ss\ |he' 
perceptions ana compleK'^'^J °f thg confi.gu''aticn or shapj oF 

■real, personal f^jg^^j g^d ^nendj^jp patterns ideaMy Oesjped 
were exa-^inea. .|he gnalV^'S focujgs on 6 majon 'iH^iensio^^ 

.friendsnio;' co«nali'^', ^ec^iprociiy, ' nodel, 
compatibHity., contin^'^J"P''Oxi,„>ity, and other fag. 
Results show a Q-^^crep^ooi Jetweg^ perceptions' of- ]_^^-^ 
real friends ^^^y t ey ^ in'afpi^,^. 

Friendship «as ^g.erogene^;?' ^na pecame ^"""P'^x ,itn 

age. Ljfe-stago d'tfereoc. gre discussed.; 

. cmsIFICATlQ^.'og % ■ , - 

SUBJECT TERMS. FRiENPJ^'?' SQcial, PERCEPTION, HIGH schOOL 
STUDENTS, A2E DjppERENCES' ''^^'O, ^3320 22930, 01360 , 
■ INDEX PHRASE; gpceptioJS'S di^g.sj^.g pf, friendship, ^,3,, 
school. 'Seniors 5 new'y^eds ^ .iddle-aged coypi " > 



preretirement'aggd Ss 



\ OOC YEARJ ''973 votNO: 50 J^S-Tract ^q. 52013 

• r A social polj- fpj^grforK fop ppg,pgjj.pg„e'nt planning.. 
..Monk, -Abraham' .■ 

a "nnf.S V"^' Of Social Policy « Community 

.Y^jvices. B"na]o\> ' ' 
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DOC YEAR: 1973 vQL ^q: 50 ABSTRACT NO: ,00696 

^RetiPement and disengagewt, ' 

'Crawford, Mancn P.^ , ^ ' . 

ii' Bristol, England , ' ! ; ' 

Human Relations 1971 dun Vol. 24(3)' 255-J7B — ' • 

Reports results of informal semistructiired interviews of 99 
couples of pperetire?tient age,' Results generaHy. support the 
relationship between retirement and the theory of 
disengagement . Although the disengagement theory was 
originally based'i on a middle-class American sample^ it was 
foundjnuhis study of British 5s that the tendency to see 
retirement ,in disengagement t :'rms was significantly higher in 
manual as opposednp nonmancia! ,woj^kens. Also a. significantly, 
higher percentage of women saw' reVirement as disenqaqement.' 
suggesting that tiie retirement phenomenon is more of a 
h'e-cris's phenomenon than previous studies have indicated/ 
(25 ref.)^ . . ' | 

Classification: os ■ ' . ^ ' • I 

SUBJECT terms: ^ EMOTIONAL ADJUSTMENT. ])ETIfiE«ENr; 16760.1 
44470 * ■ ^ ' -I 

INOEK PHRASE* retirement views in disengagement terms, 
manual vs, nonmanual workers of preretirement aje 
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'DOC m: m VOL^NO: 48 ABSTRACT NO: 08879 / ' \ 

Factors' in retirement adjustment: Whi-Ie-col iar/bl tol lar ^ 
experiencp. . ^ . ^ 

Heidbre^.er, Elizabeth M. * > ^ , ' ' ^ 
■Nationai Council on the Aging, Washington, D,C. 
IndustPiaT Gerontology 1972, Win, No. 12, 69-79 
.Pf'esents results of a nation-wide surv'ey of early retirees, 
inclijding both salaried and hourly workers. The data indicate 
, tnat adjjjstniGnt',to retirement was better among those with (a) " 
rnore than 1 source of income, (b) re tir^fnpnt income aoove v 
$300/mo., ic) work (usually parttime) because they wanted td 
. and liked the work; (b) more education, |e) good or excellent 
iiwUh, and (f) preretirement planning; 
classification: 08 , 

SUBuECT terms: Adjustment/, Physiolo'gicai Aging, Itoneyr 
Occipations/, Educa-tional Background; 0O850, 38670, 31870 ' 
35110, 16040 ' . ^, ■ ■ . ' . 

INDEX PHRASE: retirement adjustment, income soijrces' fi awnt 
& ?JrH s education S health i preretjre'nent planning 



. DOt YEAR: 1972 VOl'NO: 48, A3STRAC? NO: 0:7027 , . ' 

The aging religious priest. ^ i \ ' 

MacGuigan, J.' Elliot ' * . . 

. ^'fegis^Col):, Wi4lowdale, Ontario, Canada 

Geronlologist 1972. Spr/Vol. 12(1 Pt. i), 19-21 , 
Suggests that 'more emphasis be placeS'oh retirement 'to^ than 
on re^ipement from, the ' priesthood,- 'since a priest^never 
.n?tires from his priesthood or f.roni Ms basic co(nmitment.. 
■Research onUhe aging priest is of .recent ' origin. Depending 
'iUpon the Psychic and/ phy^sicar ■ strength of the .individual- 
priest, preretirement ^planning "has to explore where he will 
li^e, opQortuni ties for studyi, recreation, hobbies, 2nd and 
3rd. careers, financial security .in the form of pension/ i 
systems, and provi'sion for physical. and spiritual care. '\ ^ 
.classification: 09- ' v 
, , SUBJECT .TERMS:, Religion/, Occupations/,, Adjustment/, 
Physiological Aging, 'Gerontology; 43740, 35110, 00850, 38570. 
21000 

INDEX phrase:' retVement, settlinj location S study 
'opportunities S 'recreation S ■ hobbies S 2nd S . 3rd careers i a 
financial security & provision for physical i spiritual care, 
'\ priests • ' ■ 



univ^rsities'to train leaders in religious orders. Course 
outlines, metnods, and organizational techniques are- 
priiparilly concerned with the older sisters.' 'basic needs: to 
be useful, to' retain ties with the 'order, and to have freedom 
to choose where to live. 
classification: 09 ' ij)' 
SUBJECT TERffIS: Gerontology. Religion/, Adjustment/. 
Leadership, Needs; 21000, 43740, 00850, 279J0, J3I80 

INDEX phrase: leadership training for preretirement ^programs 
in religious orders,' course outlines' S methods *(" 
organizational techniques concerned with older sisters' needs } 

: " 0, ■ ■ ... • . 



DOC year: 1972 VOL Nd: 48 ABSTRACT NO:. 02745 ' 
Preretirement planning-ina changing ,soc if ty. ' 
Foley, a; R. , 

Columbia U.. Div. of COmniunit/ S Social Psychiatry 
American Journal of Psychiatry 1972, Jan( ' vol. ' 128(7), ■ 
, 877-881 - ' * " . i . ■ '\ . 

Suggests that most individuals who face imminent retirement 
are not prepared 'for it due to factors such as forced early 
retirement' and th$ individual's lack of preparation 'for 
confronting^^ himself in-a nonworking environment'. ..It* is' 
concluded that retirees nqed transitional programs, similar to 
that 'prorvided by the Oliver Wendell Holm^es Assopiation,, to 
help them e.;<amine their potentials, plan for tf\e future, and 
lead'a creative retired life. 
..CLASSIFICATION: 08 

SUBJECT TERMS: Adjustment/, 
Occupa\ions/i 00850. 38670, 35110 
INDEX PHRASE:' , forced early rr 



Physiological Aging, 



environment preparation, need for pre, 



^ement i nonworking^' 
jrement programs 
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. OOC VEAR: 1972 VOL NO': 48 ABSTRACT NO: 0702S 

Leadership training. fof pre-retirement programs in religious 
' coinmunities. ■ 

Hunter, Woodrow W,l' 

■ Inst, of Gerontology,- Ann Arbor, d^icti. ■ 
•Gepontologist 1972', Spr, vol. 12(1, Pt; 1), 17-19 
Stimulated by leadership workshops, several Catholic, orders 
have begun systematic studies of aging and retirement needs. 
The (^Administration on Aging has Me grants aval lable to 
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DOC VEAil; 1971 VQL NO: '45 ABSTRACT NO: 09043 

The company, ttie indi'vioual, and the decision to retire. ' 

Pyroni'H/ Charles; Manion, U. Vincent ■ 

U. Oregon, .Coll. of Business Adininistration 
■' Industrial ^Gerontology 1970,'W,in, Ho. 4,, 
"'■This prel.iminary/suryey on a long-range research prograrmon 
pheijoni.ena of retirement preparation programs presents company 
pol'icies, ■ for retirement between. ages 48-62, Questionnaire 
responsies from a 201' -nationwide sample • arf -ana l.yzed. 73 ■. 
.companies parMc'ipated in a survey of 2053 of Ihfei n early 
retirees (excluding disability retiree's). .,52); responded, of 
whoin 3/5 wei»e salaried,, and 2/5 were hoiiiAy emplovees. The 
■sucvey purpose was to ascertain current //nconie and healtn 
s'talus,, to .elicit inforii;ati'on on att/i^tude tc-Jard .leisure, 
reasons . for, early retirement, --arid .significance of. 
preretirenent'-qreparation. 15% retired/;bkause they, were too 
ill to work; ^in rattd health as poop , 'or "f,air at time of 
retirement; 22% felt that Teti'r.ement .^as not entirely 
voluntary; 2/3 reported that their famijlies encouraged their to 
retire; 283! ' thought, co-workers 'encouraged their retirement; 
1.5!! viewed. t.neir retirement as. encouraged by their company,, 
2W as discouraged, and 62X neutral; 3% made ijo response, M%\ 
favored 'company' help in planning, for. reiireiDent. R'^tirees, . in' 
general, had^a favorable att.itude toward their companies;' Few 
early • retirees had reiuhned to work.' 'SOVo' .felt that they had 
adequate' income. and that their plans fori, retirement had'worked 
out satisfactorily. ' ' , 

fLASSIF.ICATION: J7 • • ■ 

SUBJECT terms: ATTITUDES/, BUSIN&SS, .BUSINESS ANQ. INDUSTRIAL 
PERSONNEL; 04500, OfllO, 07120 ■ '.U 

INDEX PHRASE: retirement' preparation programs, conjpany' 
policy 4 employee attitude - 

r\ ■ ■ 



JOURNAL OF THE AMERICAN GERIATRICS SOCIETY 196B , 16(31, 
290-295. , 

■ THE PROBLEMS OF RETIREMENT ARE DISCUSSED FROM THE VlEWPO'lNTS 
UF AGING, PREREdREeT REACTIONS, PSYCHOLOGICAL FACTORS, 

clinical fin0ing5, . and therjpeutl'c approach.. successful 
•adjustment to the later years may be contingent upon the 
elderly person.' s ability to recognize hi's limitations,' to. give 
up work gradually, and to devote an increasing proportion of 
his time io leisure activities. • ' ^ ., 

classification: 08 ' ■■■ ' . 

subject terms': gerontology.' working conditions; 21000, 57120 

INDEX phrase: RE:IREMENT. EMOTIONAL PROBLEMS + ADJUSTMENT 

FACTORS, 



DOC year: 1968 VOL NO: 42 ABSTRACT .NO; 09385 
RETIREMENT AND THE INDIVIDUAL. 

BORTZ, -EDWARD 'L. ' - 

LANKENAU HOSf:, PHILADELPHIA, PA. ■ ' ■ • 

JOURNAL OF THE AMERICAN GERIATRICS SOCIETY 1958 ■ . '16(1). 
1-15. ■ ■ .'.'' 

DISCtJSSES THE' E.'^FECTS OF RETIREMENT-ITS CHALLENGE . MEANING.. 
POSITIVE VALUtS,' AND THE. ..THREATS OF' DISUSE AND LEISURE. 
PREVENTIVE GERIA'TRICS AND PRERETIREMENT COUNSELING ARE' URGED. 
'EMPHASIZING .THE NEED TO HANDLE EACH CASE.INDlVlDUALLf ANO THE 
DISADVANTAGES OF COMPULSORY RETIREMENT. THE POSSIBILITIES FOR 
FULFILLMENT. PRODUCTIVITY, AND ENJOYMENT ARE DISCUSSED, 
CONSIDERING THE CAPABIL'ITIES OF A RETIRED PERSON TO BE A^ 
FliNCTIONlNG-t;lEHBER OF SOCIETY.' • ■ ' ■ ' 

CLASSIFICATION; 14, .15. ' • • : 

'•"'Subject'. TERMS:' GERIATRICS. COUNSELING/; 20970. 12880' 
-INDEX PHRASE: RETIREMENT EFFECTS- + COUNSELING 



'DOC YEAR< 1970 VOL' NO: 44 ABSTRACT NO: 0738,0 .. 
' Preparing employees for retirem,ent. ' 

Pyt'on, H. C. : ■ 

U. Oregon 

Personnel JoyrnaK 1969, 48(9)', ^722-727, 
The "•intensive-conprehensive" preretirement counseling 
program. described was the sub'jecfof a survey conducted among 
■,'^oifie 100- companies. Only 12 of the respondents had Instituted 
counseling programs that satisfied the criteria of this model. ■ 
■ .CLASSIFICATION; 17 " ' ■' 

'SUBJECt'tEBMS: ADJUSTMENT/, PERSONNEL/, ., BUSINESS, SURVEYS, 
COUNSELING/; 00850, 37980. 07110, 50830, 12080 
' ..INDEX phrase:" preretirement co.unseling programs, sufve.y,' 
.'satisfactory ret ire'irent, adjustmen^t ' 



42^A8STftACT NO: 17027 



I. J DOC YEAR.! 1968 VOL 

THE- EMOTIONAL PROBLEMS OF- RETIREMENT; 
RONALD 

gj^C'iPEKA STATE HOSP., KAN. 
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DOC year: 1968 VOL NQ: 42 ABSTRACT NO: 03803- 

ORGANIZATIONAL STRUCTURE AND DISENGAGEMENT: 
PROFESSOR. . ' 

ROMAN, P.; TAIETZ, P. - 
CORNELL U:- • 

^ GERONTOLOGIST 1967 . 7(3, PT.' 1 ) , 14M52. 

ATTEMPTS TO'ESTABLISH THE EXTENT OF ENGAGEMENT 
WHERE OPPORTUNITIES FOR CONTINUED ENGAGEMENT 
AFTER RETIREMENT. A SIGIilFlCANT- DEGREE OF CONTINUED ENGAQ^MFNT 
WAS FOUND WHERE SUCH OPPORTUNITY STRUCTURES. ARE PROVIDED. THE 
•tXTENT TO WHICH THE INDIVIDUAL'S PRERETIREMENT ROCE WAS 
SPECIFIC TO HIM WAS FOUND » POSITIVELY REUTED TO CONTINUED 
c^S^^rS^^' '^^^ -^^^ NEGATIVELY RELATED TO CONTINUED 
ENGAGEMENT. ,-THE FINDINGS POINT TO THE POSSIBILITY OF IMPROVING 
THE PREDICTIVE POWER OF DISENGAGEMENT THEORY BY INCORPORATING 
AN INTERVENING -VARIABLE OF OPPORTUNI TY* STRUCTURE . 
CLASSIFICATION: 08 . 

fJnofcc/ : GERONTOLOGY, TEACHERS, OCCUPATIONS/, 

THEORIES/; 21000', 51690, 351,10, 52590 . 

INDEX PHRASE:. DISENGAGEMENT THEORY/dOB, EMERITUS PROFESSOR 
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5y8BB^7 ORDER/NO: 78-06634 ' • , 
/ ATTITUl^S ■ CF WOMEN RELIGIOUS BEFORE AND AFTER" PARTICIPATION 
/IN A PRE-RtTIREMENT EDUCATION .PROGRAM. . 96 PAGES. " 
,SMILEY JONICA ANN (PH.D. 1977 TEXAS ASM UNIVERSITY), 
PAGE .6472 IN .VOLUME 3V11-A OP DISSERTATION ABSTRACTS 
lINTERNATIONAL. ' ; 

I EDUCAJIQN, ADULT ' ' " 



577509 ORDER NO: 77-25785 

DEVELOP^T AND EVALUATION OF . A PRE-ReT.IREMENT WORKSHOP- 
PROGRAM. ;75 PAGES. * ' ' 

MILNE, TERRY LYNN (ED.D. „ 1977 WASHINGTON STATE UNIVERSITY 

' ' ' , 

PAGE '.3216 IN VOLUME 38/06-A OF DISSERTATION ABSTRACTS 
INTERNATIONAL. 
EOUCATION, ADULT ' 



575323 ORDER NO: 7f-18031' . • r ' 

,. CREATIVE. lEISURE: A ■ :PROGRAMMED PRE-RETIREMENtI 
,D£CI>IpN-MAKING MANUAL. 319 PAGES, • • ' ■\ 

HRINIK. WILLIAll DAVID . (PH.D,. 1977 THE UNIVERSITY OFl 
MICHIGAN). ■ . . I 

. PAGE;:2557 . IN VOLUME 38y05-A OF DISSERTATION ABSTRACTS^ 
INTERNATIONAL. . { V : 

■ 'EOUeATION,: GUIDANCE AND COUNSELING . ' ' 



A STUDY OF THE EFFECTS OF A PRE-RETIREMENT WORKSHOP ON THE' 
.MEASURED LEVEL- OF SELF-ACTUALIZATiON OF UNIVERSITY 'CIVIL 
SERVICE EMPLOYEES. 155 PAGES. 

MEYER, SHELDON LEE (PH.D. 1975. OREGON STATE .UNIVERSITY).' 
.,, PAGE 4163 'IN VOLUME 35/07-A OF DliSERTATlON ABSTRACTS- 
INTERNATIONAL. 

EDUCATION, GUIDANCE AND COUNSELING 



4B6571 ORDER NO: 74-28922 

THE EFFICACy OF PRE-RETIREMENT PREPARATION PROGRAMS FOR 
INDUSTRIAL WORKERS. 174 PAGES. 

GLAMSER, FRANCIS DENTON (PH.D. '1973 THE' PENNSYLVANIA 
STATE UNIVERSITY). ■ 

PAGE . 3887 ' IN - VOLUME 35/05-A .OF DISSERTATION ABSTRACTS 
INTERNATIONAL, ' , ' , , 

SOCIOLOGY, GENERAL 



■482'B1,6, ORDER NO: .74-23946 '--.r ' l 

■■. A SURVEY OF THE PERCEPJIOWS' OF PRE-fjETlREO OLDER' WORKERS- . rijv 
SELECTED .By.SlNESSES..TOWAR|j;f.tfARIO^S . ASPECTS QF.^RETIREMENT-: WITH- 
IMPLI.CATI(:nS for pre-retirement EDUC^ItION., 164 PAGES. ' ' 
SOTDA,_ 'DONALD WILLIAM (PH.D. A, 1974 THE UNIVERSITY OF 
■ NEBRASKA LINCOLN),-.^' . , 

PAGE 2630 IN VOLUME 35/05-A OF DISSERTATION ABSTRACTS- 
INTERNATIONAL. ' 
EDUCATION. ADULT 



571039 ORDER NO: 77-16904 

-■THE^ DEVELOPMENT QF- A ' COMMUNITY 'EDUCATION PRE-RETIREMENT 
PROGSAM'MODEL.. 2B6 PAGES. 

:MILLER, SIDNE'/ LYNN . (ED.D. 1977 WESTERN ■ MICHIGAN 

UNIVERSITY). ■ V 

■ PAGE 603 IN VOLUME 38/02-A OF.: ■ 'dISSERTATTON ABSTRa'cTS ' 
INTERNATIONAL. 

. EDUCATION,' COMMUNITY AND SOCIAL ' ■ ■ 



482707. .ORDER NO! 74-237^4^ . '^''' — i.-_"'. 

A'- LONGITUDINAL COMPARISON OF /^TTITUDES AND ACTIVITY- 
INVOLVEMENT OF' PERSONS WHO ■ HAVE COMPLETED . A PRE-RETIREMENT : 
I]LANN1NG PROGRAM. ' 98 PAGES. '. , ' . . 

BOWMAN, DONALD LEWIS , (PH,D. 1974 IOWA STATE UNiVERSlTYI.-. ' 
/PAGE 2623 IN .VOLUME 35/05-A' OF DISSERTATION ABSTRACTS' 
.'INTERNATIONAL.' - . 

.' EPUC/J-ION, ADULT ■ '' ' 
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. A SUGGESTED HEALTH EDUCATION AND INFORMATION COMPONENT FOR 

PRERETIREMENT PROGRAMS. 175 PAGES. ■ 

.RIGG.S,, RICHiRD. STANLEY '(ED.D.- - .1975 ' THE UNIVERSm Sf 
TENNESSEE) , ' ; ' . ;„' ■ 

• PAGE 3426 IN VOLUME 36/06-A ^F DISSERTATION ABSTRACTS' 
, INTERNATIONAL.- ... ' 

EDUCATION, HEALTH ' ' . 
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453896 ORDER NO: 73-29449 ' ■ ■ . '' - '" ' '' : 

/PRE-RETIREMENT PLANNING PROGRAMS AND ASSOCIATE'D'ATTITUDEV IN 
HAMILTON COUNTY, OHIO. 159 PAGES, -' ■. -■" ■ c^-r— 

BRINSPN, 'KENNfTH CRAIG-, (ED.O,' 1973 UNIVERSlTf.: 'OF." 
I CINCINNATI),. '. : - -.; ' .. ..f''" 

PAGE 300,3 IN VOLUME .34/.06-A OF DIS,SERTATION ABSTRACTS'- 
-,\INTERNATICNAL'. , ■ • - . ■ ■ . . ■ 

EDUCATION, 'ADULT . ... '' ' ■ " " 
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453706 ORDER NO: 73-28882 

PRERETIREMENT EDUCATION; A FACTOR IN RETIREMENT ADJUSTMENT. 

,195 P)IGES, ■ ■ • 

■ 'miller, PHyuIS RUTH (PH.O,. 1973 UNIVERSITY OF MARYLAND). 

PAGE 3005. IN VOLUME .34/06-A OF DISSERTATION ABSTRACTS 

INTERNATIONAL. , , , ^ 

EDUCATION, ADULT " • ' 



437&li| ORDER NO: 73-12494 .- ,' 

„ ^AN IpENTIFICATION, OF DIFF^REnCES'BETWEEN PARTICIPATING AND' 
NON-PARTICIPATING AUfOMOBILE WORKERS IN A ' PRE-RETIREMENT 
EDUCATION Pl?OGRAM, 314 PAGES. / ■ ■ 

•COKiNDA,. ROBERT MILTON (PH.D.. 1972 WAYNE STATE -UNIVERSITY 

. ..PAGE ' 6151, IN VOLUME 33/11 -A' OF DISSERTATION ABSTRACTS 
INTERNATIONAL. . . 

' 'EDUCATION, INDUSTRIAL ' ' [ ■ ' 



333367 ORDER no: 70-oi857 - * , ■ 

'■ ■. A^ STUDY • iJF -THE- rEXPECTAT IONS OF' MEM.BERS OF A RELIGIOUS' 
r COMMUNITY AND LAY PROFESSIOiJAL WOMEN ON RETIREMENT AS Av BASIS 

. FOR PLANNING A PRE-RETIREMENt EDUCATION PROGRAM,'. 334- PAGES. ' 

. MCCARTHY, EUGENE- TERESA, . SISTER (PH,D.' 1969 SAINT [OU IS 

.UNIVERSITY), • I. - i 

. ■ PAGE 3244 "IN ' VOLUME, iSO/OB-A OF ' DISSERTATION .•ABSTRACTS 
INTERNATIONAL. ■. ./ ' :., 

EDUCATION, ADMINISTRATION ' ■ ' ' 



•238838 ■ order' no: ' 64-1 3489 ' 

.-.preretirement: preparation pqp teachers in''* -southern 

tALIFORNIA. 295 PAGES/, 

■■•CAHN, NORMAN ROBERT '(ED, D; 1964 JNIVERSITYOF SOUTHERN 
CALIFORNIA). ■ 

. PAGE 3343' IN VOLUmV. 25/05 OF. OlSSERTATlON ABSTRACTS 
INTERNATIONAI. ■ 
EDUCATION-, ADMINISTRATION . • 



, ', • 195145 040ER NOl '59-03262 ' 

"■:^~"-DEVELOPIN£;' A PRE-RETIREMENT COUNSELING PROGRAM 'FOR A STATE 
..... UNIVERSITY CIVIL SERVICE'SYSTEM. 172 PAGES. 

JAWORSKI, CLYDE-ARTHUR '(PH:d. 1959 r. THE . UNIVERSITY ' OF . 
■■■ WISCONSIN -MADISON). , . ■,. . 

' ; ECONOMICS, COMMERCE-BUSINESS '' ;.'.:' ' 
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EXPERIENCE. B31 PAGES. V 
WALKER, ROGER WILLIAMS '(PH.D. 1959 CORNELL.UNIVERSITY). 
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189811 'ORDER no; .58-03930 ■ Z - ' ' 

AN ANALYTICAL STUDY' "OF THE YORK STATE .RETtREO TEACHER 
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REIL.LY. AGNES L. ' (PH.D. 1958 THE . UNIVERSITY OF 
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18V604 -ORDER NO: 00-17660 ■ ■ ' ' " •• 

AN INTENSIVE -LIFE HISTORY STUO^ OF PRE-RETIREMENT AND 
POST-RETIREMENT ..PERSONALITY .FACTORS OF ■ RETIRED.. COLLEGE 
PROFESSORS. 598 PAGES. . ' . • . 

LIST, MURRAY. D., IPH.D.'. 1956 NEW YORK UNIVERSITY). , . 
PSYCHOLOGY, SOCI'AL , ' ' ' .. 
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WALTER, PAULO;, (PH.D. ' m UNIVERSITY .OF PI'TTSBURGH)'.'- 
PSYCHOLOGY, GENERAL'' ■ ' ' , 
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THE, relation; OF;^' PRE-RETIREMENT - AND :POST RETIRES^ENT -. 
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. ' " ■ • ^ \ ■ ■ ■ , 

Print 25/5/6-7 , ^ , 

DIALOG File37: SOCIOLOGICAL 63-DEC77 (Item' . 1 of .2.) Userl 210 



74.1:0231-0-. ■ . 

PRE-RETIREMENT TR/^j^jNQ in ^^^^J^Ueq STATES' ' V , " 

AtBRECHT,. fi'^-'^ En " . . ' ■ /, 

U OF FLORlpA, GA.Ii^^g^iLLE . 

SOC-IOLOGICAL SYMpQ^jy^,^ ,969' 2, SpR 15-21 

;^^a/S.ection: 2IO0/43.. , ; ' ' * i " ' 

O^criprors: CQUmsel ; ■-DAT'^ RETIRE ; SURVEY ; UNITED 
STATES , " ^ . . 

Identifier's: .PRACTICES RETlR^"^'^'^ Su^y/EY u.S- DATA 

V- . . ■ . ■ ■ 

6.3A4149-0 ■ , - 

. SELECTIVE - RETI:RE^,g^^.. ^^j^ ^^^""''ET If^r^ENT COUNSELING IN THE 
TVA ' V 

SH-JLTZ,- E.8- " " - , \ 

TV'A PERSONNEL DlVlgjQN / 
INO. lab; REL. rev 1959, j^m 206-213. 

, Apea/Sectio^= 2100/^3 / ' • 

.. Descriptors?. COUNSEL' ; RETl"^ • 'TENNj^gSE^ ' 

Identifiers: ^.J^E-f^ET IREMEN^. ^ SE^pCTIVF RETIREMENT TVa 
COUNSELING VALLEY AUYHORITY* , - ,^ 



IS 



*E(lii:atiohal Resources Information Center 

*nattonwide educational information systenj 

*network,of.l6 plearinghouses, each wi'th a 
.different edilcatioQ^l, focus 

^system updated monthly i^ith the latest edu- 
cational irrfor'niation 



*systeiii^ which makes available, onjicrofiche,' . 
unpublished educational .materials oot awilable 
elsewhere (hard copy and mjcfofiche repriif.ts ' ' 
arf available from the ERIC Docuiient, Reproduction; 
.Service) 



CAPS 

I 

is V 
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*Clearinghouse on Counseling and Personnel 
Services ' : 

*Clearinghouse responsible for selecting^and, 
processing materials in the areas of the helping 
services ay the preparation of professional and 
nonprofessional counseling personnel 

*infoi:mation .disseminator which provides' special 
focused materials to help you in your work ' 
setting ' * ' ' ' 



CAPS' 
' offers 



4 



CAPS' 
■.sc'^pe 



*1ocal and state workshops to familiarize' 
participajits withi ERIC tools and materials 

*CAPS Capsule , an -annual; newsletter, to 
acquajnt you with new activities and 
publications, of the Clearinghouse _ '. 

*the Learning Resources Center, housing • 
the complete ERIC collection, profes- 
^ sidnal books, journals, newsletters and . 
magazines related to CAPS's scope 



*he1ping services. . , 

' *Gounselor training,' development and 
evaluation 



••includ.es-. ^student characteristics and environments 



*n'ati0nal workshops on selected tppics^of ■ :l 
■ high current educational interest • - 

*compufer 'Capability to help yoJ with your ' , 
search. needs. CAPS can search oVer 40idata , 
bases, including ERIC, Psychological Abstracts, 
and "HTIS. Minimum charge--$l 3;, average 
sihgle-data-base search cost-fep, Mai'1 and' 

, phone. inquiries welcome. < 



*career planning' 
*drug education/abuse 



^counseling needs. of special popula,tions such as- 
■ women, -youth J dropouts, aged, "incarcerated, ' ; 



i\ l *family relationships 



- tv - wipQwed and divorced 
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ERIC 



.ERIC/CAP$, . 2108 School: of Educyj^ 



I P^O^x IM ARLINGTON, VIR 



OPERATED BY: 



COMPUTER MICROFiLM INTERNATIONA^ CORP. 

IMPORTANT INSTRUCTIONS 



ORqER FORM 



SHIP TO: 



• ORDER BY ED NO. (6 digitsj ' 

See Resources in Education 
iRIE) 

• SPECIFY EITHER: 

" Microfiche (MF) 
or 

Paper Copy (HC) * 

• ENTER UNJT PRICE 

(See Below) 

• INCLUDE POSTAGE 

•Note charge to expedite delivery within the 
United States only (see b§low) • 



• ENCLOSE CHECK OR MONEY 
ORDER ^ ^ 

Payable to FORS or Computer 
IVHcrofilm InternationarCorp'. 
(U.S, funds payable-through a 
U.S. bank or clearinghouse) 

• OR ENCLOiSE AUTHORIZED 
ORIGINAL PURCHASE ORDER 

® COMPLETE AND SIGN BELOW 



SdLD TO: 



Date . 



Signature 

Titl e,/ 



UNIT PRICE SCHEDULE' 



MICROFICHE (MF) 



NUMBER FiCHE EACH ED # phco 
1 to 5 (up to 480 pages) ^$ 83 

6 (461-576 pages) 1*00 

7 (577-672 pages) ' '* i 

8 (573-768 pages) [ ' [ [ [ I^SS 

Each additional ' ' 

micr ofiche (additional 96 pages) \v 



PAPER COPY{HC) 



NUMBER PAGES EACH ED # pHto 

25 j^g^.. 

26 to 50 . ; 1 . o rtc 

51 to 75 350 

76 to 100 : ::::: 1%^. 

_ . Each additional 

25 pages ; ^ 3^ 



ED number " 


NO. OF 
PAGES 


NO. OF COPIES 


/ 


TOTAL 


Mf 


HC 


JJNIT ' 
PRJCE 






























































1 








f 




( 










v.- < .■ '^^ 












-i.'-i- 










% ' ■ . 


^ i 


<? 












TOTAL NO. OF PAGES 




■ : 




SUBTOTAL 




TAX EXEMPT NO. 


VA RESIDENTSviBkDD^^ 
4%^SALESTA>r^j, 










POSTAGE • • 




UtHUSIT ACCT. NO. 


TOTAL - j '^l^ 





1st CLASS POSTAGE FOR 



1-3 
Microfiche 
Only 

.13 



• 4.7 
Microfiche 
Only 

.24 . 



CHARTfOR P^iRMJNING UNrrED STATES POSTAGE 



- 1 lb. 

75 or fe^er 
MForHC 
PAges 

30 



-. 2 lbs 

76-150 
MForHG 
r P^ea 



4TH CLASS POSTAGE FOR TOTAL MF OR HC PAGES INDICATED 
■ (Allo w 3-4 w eaks dollvafy tim^ from date nf orderl ^ 
na. ' A ii^M It ^ i< 
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- 3 lbs. 
151.225 
MF orHC 
Pages 

TE2^ 



4 lbs. 

226-300 
M'ForHC 
Pages " 

.63 



5 lbs. 
301-375 
MForHC 
^Pages ^ 

.74 



6 lbs. - 
376-450 
MF or HC 
Pages 

.as- 



- 7lbS. - 
x451-525 
MF^orHC. 
Pagps 

.98 



— albs.— - 

Each 
Additional 75 
..:.MForHC 
PagM* 
.00 



thecorrectamou.nt^o send Inthe maximum amount. OvTJaymeiits wINbeSdl^^Sn S 

* CHABTFOR DErER|V^|^MMG UPS CHARGES 



1 lb. 


r — 2 lbs. 


75 or Fewer 


76-150 


^MForHC 


MF or HC 


Pages 


Pages 


Not to 


Not to 


, -Exceed 


Exceed 


$0.99 


$1.27 . 



-3. lbs. 
'151-225 
MForHC 
Pages 

Not to 
Exceed 
$1.55 



4 ibs. 
. 226*300 
MF or HC 

Pages 

V Not to 
"Exceed 
$1.84 ■ 



- 5lj)s.- - 
301-375 . 
MFor^^C 
Rages 

Not to.. 
* Exceed 
*$2.12 



ERlCi 



- 6- lbs. - 
376^50 
MF or HC 
- Pag^s 

Not,to. 
Exceod 
' ^$2,40 



- 7 lbs. - 

" 451-525 
MFor HC 
Pages 

Not to""^ 
Exceed 
$2.69 



— sVrb*, — - 

Eisch* . 
Additional 7S 
ft MForHC 
^ Pages 
% Cost miSy 
range 
from ' - 
$2.97 to 
, ^ $14.85 



\ 



1. PRICE LIST . A 

The prices set forth'herein may be changed without notice; however, any 
price chango will bo subject to the approval of the National Institute o.f Edu- 
"cation Contracting Officer. 

2. PAYMENT . 
Tt\e prices set forth herein do not include any sales- use. excise. orsjmJiar 

. taxes which may apply to the sale of microfiche or hard copy to the Cus- 
tomer. The cost of such taxes, if any. shall be borne by the Custorner. 

Payment shall be made netthlrty (30) days from date of invoice. Payment 
thall be wrtbout expense to CM IC. 

i REPRODUCTION :^ ^ ' 

Express permission to reproduce a copyrighted document provided he- 
rounder must be obtained in writing from the copyright holder noted on the 
title page of such copyrighted document. 

4. CbNnNdENCIES 

CMIC shall not be liable to Customer or any other person for any failure or 
delay in the performance of any obligation if such failure of delay la) is due to 
events beyond the control of CMIC incuding. but not limited to..fire, storm, 
flood/earthquake, explpsion. accident, acts of the public enemy, strikes, 
lockouts, labor disputes, labor she lo. work stoppages, trarisport^'on 
embargoes or delays, failure or ahortoge of materials, supplies or ma- 
. chlnory. acts of^God. cr acts or regulations or priorities of the federal, state, 
or local floverhments; (b) is due to failures of performance of subcontractors 
beyond CMlt's control and without negligence on the part of CMIC; or (c) is 
due to erroneous or incomplete information furnished^by Customer. 

5. LIABIUTY " . ' 

.i CMlC's l»ability."j,f apy. arising hereunder shall not exceed restitution ot 
charges. '/ ' . , . 

Jn no event shall CMIC be liable for special, consequential, or liquidated 
■damages arising from the provision of services hereunder. 

6. WARRANTY * „^ 

. CMIC MAKE5 NO WARRANPr'. EXPRESS ORlMPLIED. AS TO ANY MATTER 
^ WHATSOVER. INCLUDING ANY WARRANPr' OF MERCHANTABILITY OR 
. FITNESS FOR ANY PARTICULAR PURPOSE. 

7. QUAUTY ' * ^ 
CMIC.vylll replace products returr^od because of reproduction defects or in- 
completeness. The quality of the input doc^jment is not the responsibility of 

CMIC. Best available copy will be supplledTS 



8- CHANGES 

No waiver, alteration, or modification of any of the provisions hereof shall be 
binding unless in writing and signed by on officer of CMIC. 

9. DEFAULT AND WAIVER 

a. If Customerfailswith respect to this or any other agreement with CMICto • 
pay any invoice when due or to accept any shipment as ordered. CMIC 
may without prejudice to other remedies defer any further shipments 
until the default is corrected, or cancel this Purchase Order. 

b. No course of conduct nor any delay ofCMlC in exercising any right he- 
reunder shall waive any rights of CMlC or rnodify this Agreement. 

10. GOVERNING LAW 

This Agreement shall be construed to be between merchants. Any question 
concerning its validity, construction, or performance shall be governed by 
the laws of the State of New York. - 

11. DEPOSIT ACCOUNTS 

"Customers who have a continuing need for ERIC documents ftiay open s 
Deposit account by depositing a minimum of $200.00. Once a deposit ac- 
count is opened. ERIC documentswill be sent upon request, and the account 
charged for the actual cost and postage. A monthly statement of the account 
will be furnished. 

12. STANDING ORDER ACCOUNTS 

Customers who desire to receive microfiche copies of all ERIC reports an- 
nounced in each issue of Resources in Education may do so by depositing 
$2000.00 or submitting an ex9culed purchase order. The cost of each issue 
and postage will be charged against the account. A r^onthly statement of the 
account will be furnished. ^ 

13. PAPER COPY (HC) 

A.paper copy {HC) is xerographic reproduction, on paper, of the original 
document. Each papercopy has a Vellum Bristol cover to identify and protect 
the document. 

*14. FOREIGN POSTAGE 

Postage for all countries other than the United States is based on the interna- 
tional Postal Rates in effect at the time the order is shipped.' To determine 
postage allow 75 microfiche or 75 tHC) pages per pound. Customers must 
specify the exect classification of mail desired, and include the postage for . 
that classification with their order. Payment must be in United States funds. 



OTHER ERIC COLLECTIONS AVAILABLE FROM EDRS 



ERIC 



STANDING ORDERS 

.Subscription orders of .microfiche copies of all ERIC reports announced in each issue of 
Resources it>-Education average SI 60.00 per month at the rate of ^Jt per microfiche. 

.,BACK COLLECTIONS (Postage extra) 

Reports in Research in Education for 19^6 and 1967 % 385.0& 

Reports in Research in Education ^or. 1968 . . . . .^r : • v • • • ''.''59.36 

Reports In for 1969 1.383.21 . 

Reports \n Research in Education for ^97Q 1,408.36 

* ' Repom In Research in EcJ'ucation for ^97'] 1,643.69 

Reports in Research in Education for.1972 ... . 1,701.28 

Reports \n Research in Education for 1973 ....... . i 1,481.70 . 

Reports in flesearc/j in Education for 1974 . . . 1,548.60 

Reports In Resources in Education for 1 975 .\ 1 ,734.61 

^e^oxX% \wResources in Education for ; — . . . 1,817.52 

Reports in Resources in Education for 1977 .... ^ 1,732.27 

Reports jn Resources in Education for r978 (Estimated) .^ 1 ,800.00 

AIM/ARM MICROFICHE COLLECTIONS (postage extra) . . . .7. . . . . • .$0.158/fiche 

CLEARINGHOUSE MICROFICHE COLLECTIONS (postage exdtra) . . .'. ... ^ . . ' ..$0.162/fiche 

SPECIAL COLLECTIOMS (postage extra) 

Wiceof Education Research Reports 1956:65 404.43 

Pacesetters in innovation, Fiscai Year 1966 .'. . . r- . ► .144.57 

Pacesetters in Innovation, fiscai Year 1967 175.31 

Pacesetters in Innovation, Fiscal Year 1968 .... 1 1 2. 1 2 

y Selected Documents on the Disadvantaged 334.28 

Selected Documents in Higher Education ^ 153.48 

' . Manpower^Research: Inventory for fiscal Year 1966 and 1967 79.67. 

Manpower Research! Inventory for fiscal Year 1968 . — . . . 44.41 

Manpower Research: Inventory for fiscal Year 1969 «;^7.71 



